


A brief on the nav element and the rates of Running
Allowance for the running staff on the Indian Railwavs.

A: Introduction.

1. The Running Allowance Committee-l980 (RAC-1980) had recommended a formula
for the calculation of the rates of kilometreage allowance for the running staff. This formula
was being used for the calculation of KMA by the Railway Board from 1981 till the
implementation of the Sixth CPC recommendations. However, this formula has not been
mentioned in the Running Allowance Rules- 1981 nor in the Establishment CodeAvlanual.
As per Rule 906 of IREM, Vol.I, (Annexure-I) the rates of Running Allowance for every
100 km shall be as specified by the competent authority from time to time. It means that the
manner of calculation of the rates can be decided by the competent authority.

2. After successive pay commissions and finally the Sixth CPC recommendations the
formula of RAC-1980 had become impractical due to erosion in the depression of pay scales
of the running staff, new pay structure, widening of gap between earnings of running staff
vis-d-vis non-running staff etc. Therefore, the Railway Board after accepting the
recommendations of a Joint Committee (Consisting of representatives of the official and the
staff side) decided to double the then existing rates of KMA/ ALK w.e.f. 01.09.2008.

3. The recognised/ un-recognised federations since then have been clamouring for
revision of the rates as per the RAC-1980 formula through letters, PNI\,I/JCM fora, National
Industrial Tribunal etc. A relatively detailed background is given in the successive
paragraphs.

B : Background on the revision of running allowance.

1. On the Indian Railways, there is a category of staff known as "Running Staf?'ihose
performance of duty is directly connected with the charge of moving trains. Rules 3(iii)'
3(iv),3(v) and 3(xvi) of "The Rules for the payment of Running and other Allowances to the
Running staff on Railways, 1981" stipulate as under: -

"(iii) "Running duties" means duties directly connected with the
movement of trains and performed by running staff while employed on
moving trains or engines, including shunting engines."
(iv) "Runni4g Staff' performing "running duties" shall refer to
Railway servants of the categories mentioned below:

Loco

(a) Drivers including
Rail Motor Drivers,
Shunters.

Traffic

Motormen and (a) Guards
but excluding



(b) Shunters. to'ff;[j:il.:""'0"

(c) Fireman (including Instructing
Firemen, Assistant Electric Drivers on
Electric Locos and Diesel
Assistants/Drivers Assistant on Diesel
locos.

(v) ..Running Allowance" means an allowance ordinarily granted to running staff in terms

of and at the rates specified in these rules, andlor modified by the Central Government in the

Ministry of Railways (Railway Board) , for the performance of duties directly connected

with the charge of moving trains and includes a ttKilometreage allowance " and
..Allowance in lieu of Kilometreagett but excludes special compensatory allowances."

(xvi) (a) 66Stationary posts" refers to all posts excluding those specified
under item (iv).

(b) ..Stationary duties" refers to duties performed other than
running duties specified under item (iii) above."

2. A special feature relating to running staff is that a portion of their emoluments is

dependent upon the nature of duties performed and the quantum of work put in by them

during the month. The quantum of running allowance earned by the Running staff is

determined mainly by the actual distance worked by them. The basic objective of these rules
is an orientation towards better performance, simultaneously ensuring that the running staff
are not prevented from earning a reasonable amount of running allowance in a month due to
factors not attributable to them. The highest scale of pay admissible in the cadre of running
staff to Mail/Express Drivers in the III CPC scales of pay was { 550-750, the replacement
scale of which in the IVth CPC and Vth CPC scales of pay was { 1640-2900 and { 6000-
9800 respectively. In the 6th CPC scales of pay, the replacement scale is t 9300-34800 with
grade pay < 42001-.

3. The scales of pay applicable to the running staff are deemed to be depressed meaning
thereby that had there been no scheme of running allowances, the running staff would have
been allowed normal scales of pay like the other railway employees and would have been
eligible for TA/DA. As such, the running staff earn apart of their pay through the instrument
of running allowance as running allowance includes a portion of the pay, traveling allowance
and out-of-pocket expenses as their duties generally involve their absence from headquarters
and as TA/DA is not admissible to them. The deemed depressed portion of the pay is made
good by the provisions of Rule 25 of the said Rules, which stipulates as under: -

*25. Reckoning of Running Allowance as Pay
(i) 30% of the basic pay of running staff shall be

. reckoned as pay for the following purposes:-

(a) Entitlement of Passes and PTOs.

(b) Medical attendance and treatment.

(c) Educational assistance.

(d) Fixation of pay in stationary posts.



(e) Compensatory (City) Allowance'

(f) House Rent Allowance'

(g) Entitlement to quarter

(h) Recovery of rent for quarters

(i) Dearness Allowance, Addl' Dearness Allowance'

fi) Overtime Allowance'

(k) Leave SalarY.

( i i )Forthepurposeofeducat ionalassistance,30Yoofthebasic
pay shall be rick-oned as pay for determining the eligibility for all

the schemes of assistance given to Railway employees for the

education of their childrer/iards viz., re-imbursement of tuition

fees, children's educational assistance and subsidized hostels.

(iii) For the purpose of retirement benefits, 55o/o of basic pay shall

be iaken into account in the case of running staff retired/retiring on

or after 1.4.1g7g.55%o shall also be reckoned as pay for the

purpose of recovery of subscription towards Provident Fund'

4. Running Allowance scheme has been examined by a numb-er of Commissions and

Committees in the purt ,tunirrg with the l't Pay Commissionin 1947 ' The scales of Running

staff were recommended Uy ttre 1", 2nd'^d 3'o Pay Commissions after giving due

consideration to the fact that substantial'partof the emoluments of running staff were paid in

the form of Running Allowance and that the existing relativities with comparable ( non-

running ) staff in railways is to be maintained'

5. The Running Staff Pay and Accounts C

also subsequently formed Joint Advisory Con
Railway Labour Tribunal ( 1969 ), Runnin
recognised the importance of the scheme witl

staff to work more as they get part of their pa

committees concluded that it is not prudent to

and to reduce it to a mere travelling allowance'

6. Prior to 1919 running allowance was n

on one of the erstwhile Company Railways.
India obtained the sanction of the then Secreta
India at their option to per?nit the Members of
fund on pay plus a fix percentage of pay not
Mileage Allowance and to have their Leave A

on this basis. Subsequently, this benefit was extended for other purposes like fixation of pay

in stationary post, re;ulation of CCA and HRA. In the absence of quantification of the 'pay

element,, varying p."...rrtug", of running allowance had been treated as pay for specihed

purposes.

7. RAC-1980 was thp first to assess the quantum of this pay element as 30Yo for in-

service benefits for the running staff. The Committee also recommended 60Yo pay element



for retirement benefits for the running staff although the Ministry of Railways approved this
-- 

as 55o/o. For qrrantiffing the pay element, the Committee had taken into account ( liberally )
the notional pay scale of { 840-1040 which was higher than the highest grade of t 700-900
that aDriver C&de 'A' Spl. would have got, as shown in the calculations below :

Category ? Mean of
existing scale
of pay in
1980

Mean of the
notional scale
in 1980 (i.e.
the highest
Group C scale
that could
have been
allotted

Difference
between the
mean of
notional
scale and
existing scale

Difference
expressed as
percentage of
the notional
scale

Driver A
Special

(ss0+7s0)t2:
6s0

(840+1040)/2:
940

940-650 :

290
(290te40)xr00
:30.857o

Driver A (550+700)t2:
62s

(775+r000)t2:
887.5

887.50-625:
262.50

(262501887.s)
xl00 :
29.570h

Driver B (42s+640)12:
532.50

(700+900)t2 :
800

800-532.50 =
267.50

(267.s0i800)xl
00:33.430/"

Driver C (330+s60)t2:
445

(ss0+800y2 :
675

675-445 :

230
(230167s)Xr00
:34.07"h

8. The underlying principle of the pay component of running allowance is that, had there
been no scheme of running allowance the running staff in the scale < 550-750 ( Driver 'A'

Spl. during Third CPC) would have been allotted the scale of pay immediately below the
grade applicable to the highest grade of Supervisors namely Loco Foreman i.e. { 840-1040
(during Third CPC) to whom they report. Accordingly, the scale of pay which would have
been allotted to Drivers Grade 'A' Spl, but for the existence of the running alloivance
scheme, can fairly be assumed to be { 700-900 (during Third CPC). Thus pay scales of
running staff were pegged at lower levels vis-a-vis non-running staff so that they get part of
their pay through running allowance which is related to working of trains. The difference of
mean of both the scales expressed as a percentage of the mean of the notional scale is called
the 'pay element'/ 'component of pay' or omeasure of depression'.

9. The existing formula for calculating the quantum of Kilometerage Allowance per
hundred kilometers, was devised by RAC-1980, after detailed consultations with the labour
organisations and taking into account views of the railway administration, based on huge
data collected from various divisions, and past studies and reports in this regard. The formula
for the rate of KMA per 100 kms for a passenger driver is as under:-

30% of Mean Pa]'+ 20 Da]'s TA/DA * 100
5100 (Average kms earned by passenger driver per month)

10. Any increase of pay scales of running staff vis-a-vis non-running staff would have to
be viewed taking into acbount the principle of 'measure of depression' stated in para 2.6
above. However, while allotting the scales to running staff 4tr and 5th Pay Commissions



overlooked this aspect. They instead recommended a review of Running Allowance Rules
---.. 

due to increase in pay scales of running staff vis-a-vis non-running staff. But no such review

was carried after the implementation of these Pay Commissions, though the omeasure of

depression' continued to be eroded after 4th and 5tr pay commission pay scales. Further

erosion occurred at the time of merger of 50Yo DA as DP on 1.04.2004. The calculations of

the omeasure of depression' during Fourth, Fifth & Sixth CPC periods are given as under :

Erosion of Depression (o/o) over Successive CPCs

Catesory 4th cPc 5th cPc
After L.4.O4

merger of DP 6th cPc*
Loco Running StaT

Loco P i lo t  (Ma i l ) 22 .72 L6.62 8 . 2 8 s.80
Loco Pilot (Pass) 18 .08 L4.71. 6 . L 8 2 .25
Loco Pilot (Goods) 21.8t LO.34 1_.38 . T . 6 L

Loco Pi lo t  (Shunter) 23.94 23.08 1 5 . 3 8 20.23
FMI/DSL/ELECT Asstt. 38 .75 33.57 26.92 25.94
Second Fi reman 42.96 28.s0 2L .3s 19.87

Traff ic Running Staff
Mai l /Express Guard 23.08 L4.7L 6 . 1 8 2 .25
Passenger Guard 2 L . A L 1.O.34 1 .3E -t.6L

Goods Guard 23.94 L T . 5 4 2 . 5 9 8.O1
Asstt. Gu a rd/Bra kesma n 33.80 33.57 26.92 25.94

*Ca lcu la t i on fo r t h i sco lumnhasbeenmadebymak ingequ i va len t sca leso f  payus ing f i tmen t t ab les .  F i tmen t t ab les fo r Junn ing

staffwere used forconverting actual scales of running staff in the Vth CPC and fitment tables forthe general staff were used for

converting notional scales of pay that the runni ng staff would have got i n the Vth CPC but for the depression in Pay.

11. On account of the recommendations of the pay commissions after the 3'd Pay
Commission and subsequent non-revision of the pay element since 1980, the gap between the
emoluments of other Group C staff and the Running staff is continuously widening. The ratio
of average annual wages of Group C Non running staff to Running staff has increased from
1:1.16 in 1980 to l:1.69 in2004. After Sixth Pay Commission due to granting of higher than
normal replacement scales, provision of 'Additional Allowance' ( on which DA is payable ),
and special fitment tables used for running staff duly reckoning DA on pay element of
running allowance, the running staff have a distinct advantage over others in the Sixth Pay
Commission pay structure. The gap has therefore further widened between the two categories
after Sixth Pay Commission.

12. Committee on Runnirre Allowances, constituted in 2002 (CRA-2002) which
submitted its report in 2005, ,!"o--.nded revision of the 'pay element' in view of the
continuous erosion of depression in the pay scales of the running staff. It recommended
lowering of the pay elernent from 30o/o to l|Yo for in-service benefits and from 55%o to 20%o
for retirement benefits. However, the Federations opposed the recommendations vehemently
and the railway administration could not implement the report in view of the sensitive nature
of duties performed by the running staff and also to ensure peaceful industrial relations.



13. After the implementation of Sixth Pay Commission number of pay scales were'-' 
amalgamated into four pay bands in consonance with the general principie of de-layering
adopted by the Pay-Commission for all categories of central government employees. Th;
concept of mean pay in the existing formula had been rendered impracticable as the revised
pay band is not a single scale but analgamation of several scales of pay.

14: Railway Board, thus, constituted a Joint Committee in November 2008, comprising
officers of Railway Board, and representatives from the two recognized FederationsiAIRF
& NFIR), to determine the quantum of pay element in running allowance and to review the
formula for computing rates of kilometerage allowance.

15. The Joint Committee after in depth deliberations (report of the Joint Committee
enclosed as Annexure-Il) felt that the concept of mean pay of pasr.ttg.. driver as existing in
the extant formula was rendered impracticable as pay band was not a single scale of pay-but
amalgamation of several scales of pay.

16. The Joint Committee also observed that there was a need to review 'pay element' for
serving employees as well as the component of basic pay to be counted ur puy for retiring
running staff in the revised pay structure w.e.f. 1.1.06 i.e. from the date of implementation oT
the Sixth Pay Commission Report.

17. The Joint Committee further observed that the Sixth Central Pay Commission scales
of pay have been implemented w.e.f. I.L2006 wherein higher than normal replacement
scales have been granted to the running staff, justiffing reduction in the opay elemurt'. Non-
reduction in the pay element w.e.f. 1.1. 1986 and thereafter w.e.f. I J.1996 has resulted in the
running staff receiving higher pay packages.

18' The Joint Committee also noted that reduction in the 'pay elemento may not be
possible now, in view of the sentiments expressed vociferorrriy- by the Staff pide anO
particularly due to multiplication of the .urii., decisions for non-ieduction ir the pay
element. The ratio between average wage of non-running staff vis-d-vis average wage of.
running staff has significantly changed from 1980-81 at the stage of 1.00: 1.16 and 1.00 and
l'69 in 2003-04. With the Sixth Central Pay Commission's scales of pay having been
implemented, this, gap between the running and the non-running staff has further widened.

19' The Joint Committee also noted that the depression of pay has been eroded after
implementation of the Fourth Central Pay Commission's as also the Fifth Central pay
Commission's scale of pay. Non-reduction in the 'pay element' would further inflate the pay
package of the runnin$staff as a result of which the running staff would receive much higher
emoluments than justified, and in many case would also exceed that admissible to GroupaA'
officers.

20' The Sixth Pay Commission had recommended that various allowances should be
doubled thus the Joint Committee felt that this recommendation of the Sixth pay
Commission should also be followed in respect of rate for kilometerage allowance. Thus
keeping in view the general recommendations of the Sixth pay Commission regarding
doubling of allowance, recommendations of the Joint Committee which included



representatives of recognized federations also were accepted by Railway Board, and the
'- formula of RAC-1980 was not adopted for revising the rates of KMA.

21. The revised rates of KMA were made applicable w.e.f. 01.09.2008 (Annexare-Ill) as

all other allowances were revised from this date after implementation of Sixth CPC pay

structure.

22. The pay element which was necessitated earlier due to depression in scales of pay of

running staff was also considered by the Joint Committee. The Joint Committee noted that

the depression in pay of Running Staff eroded after revisions of pay by the Fourth & Fifth

Pay Commissions and merger of 50Yo Dearness Allowance with pay w.e.f- 01.04.2004. But

considering the sentiments of the Running Stafi the pay element of 30%o for in-service

benefits and 55%o for retirement benefits was continued on recommendations of the Joint

Committee.

23. Keeping in view the persistent demands of the running staff Railway Board again

constituted a Fast Track Committee ( report at Annexure-IV), comprising of 6 Executive
Directors, in20l0,to look into the various issues of running staff, including the Motormen,
pertaining to rbvision of running allowance, increase in pay scales, additional allowance to

running staff over and above those recommended by Sixth Pay Commission, and

applicability of running allowance from 1.1.06 based on revised rate of running allowance.
The committee after in depth deliberations and after taking into account the views of the
organised and un-organised labour inter-alia concluded that :

"No change is calledfor in respect of doubling of this allowancefrom
1.9.08 as was recommended by the Joint Committee. The
recommendations of the committee, aS approved by Board, concluded
that the pay element and rates of running allowance were considered by
the Joint Committee as a package while making its recommendations.
Any review of rates of allowance may thus call for a review of pay
element as weII."

24. However, considering the persistent demands of the Federations, Board decided that
the rates of KMA/ALK should be increasedby 25% with effect from 01.01 .201I subsequent
to increase in DA by 50%. Orders to this effect were issued vide Board's letter no.
E(P&A)IV2 0 0 5 /RS - 3 4 dt. 28.0 6 .20 12 (A n n ex u r e- V).

25. In the meanwhile, both the recognized federations as well as running staff
associations like AILRSA were raising their pitch in various fora like JCM/PNM and also
National Industrial Tribunal/CGIT, for revising the rates of KMA/ALK based on the formula
defined by the RAC-1980. In view of this Chairman, Railway Board ordered to constitute an
empowered committee to frnalize a mechanism for a new formula for running allowance.
The terms of reference of the Empowered Committee is as given below :

(i) Determine the quantum of pay element in Running Allowance; and

(ii) Review the existing formula for calculation of rates of running allowance and
evolve a new formula.



- 26. Accordingly, Railway Board vide order no. ERB-Il20I3l23ll6 dated 25.03.2013
(Annexure-W) had constituted an Empowered Committee. . The Committee consists of
EDPC-I (Convener), EDME (Tr.), EDEE(RS), EDTT(F) and EDF(E). However, the
recognized Federations and the running staff associations have been demanding dissolution
of the Committee. Considering this the Railway Board has decided that the Empowered
Committee constituted to review the formula for calculation of running allowance may be
kept in abeyance till such time the recommendations of 7th CPC are received and that after
the report of the 7th CPC is received, the need for having a Committee may be considered.

27. Hence, the matter is being referred to the 7th CPC.

:t rF:F:& {<



21t10t20144 CHAPTER IX

and after temporary repairs to shops when they are unfi t  to work a train.
frnn ?*)Jy') -L

--'-----------

xv) "Departmental train" means a train working on departmental account and includes ballast trains, Breakdown relief trains,
'al trains and light engines on mechanical account. It also includes the following services :

a)  unloading coal  or  pump boi ler  at  the pump houses whi le  work ing l ight  engine or  t ra in;

(b) l ight engine ordered with engineering representatives to certify the track;

(c) l ight engine ordered with water tender from one station to another.

The following services are to be treated as ordinary services :-

(a) Inspection specials or specials with Railways Officials ln cases of emergency e.9. GM's Inspection specials, Divisional
Inspection Specials;

b) "Damaged rake specials and trial rake specials".

xvi) (a) "stationary posts" refers to all posts excluding those specified under item (iv).

b) "stationary duties" refers to duties performed otherthan running duties specified under item (i i i).

(xvii) "Regulations" means the Hours of Employment Regulations in so far as they apply to running staff '

xv i i i )  "s igning on" and "Signing of f "  shal l  have the same meaning as in  Hours of  Employment  Regulat ions.

pay etement in running allowance:- 3Oo/o of the basic pay of the running staff wil l be treated to be in the nature of pay

;ent ing the pay e lement  in  the Running Al lowance.  This pay e lement  would fa l l  under c lause ( i i i )  o f  Rule 1303-FR-9 21 (a)  i 'e '
emoluments which are specially classed as pay by the President".

14. Dearness Allowance on the pay element of Running Allowance:-The running staff shall be paid Dearness Allowance, at j

e appropriate rates sanctioned by the Government from time to time, on their basic pay plus the pay element of Running Allowancel

.e. 30%o of the basic pay.

Types of Al lowances admissible to Running Staff :-Running staff shal l  be enti t led to the fol lowing al lowances subject to

conditions specified by or under these rules :-

i) Kilometrage Allowance for the performance of running duties, in terms of and at the rates specified in these rules.

(i i) An allowance in l ieu of kilometrage (ALK) for the performance of stationary duties such as journeys on transfer, joining time, for

,latiendinq enquiries or law courts on Railway business, attending departmental inquiries as Defense Counsel or witness, Ambulance
. l

,Flu::":, volunteer duty in :gT".tio.l. with rerritoriul .o.:9t!",t_1T'lli jYid_:19 -sj{._"1i:l:1_._"J:'}:^::;::".,tr:1fl:-?:
es, Welfare and Debt Committees, Staff Benefit Fund and Staff Loan Fund Committees, Staff and Welfare Committees, for

the meetings of Railway Co-operative Societies in cases where special casual leave is granted for doing so, medical and
examinations, participating in recognized athletic contests and tournaments, scouting activit ies and Lok Sahayak Sena

, representing recognized labor organizations, attending periodical meetings with District Officers, Heads of Departments and
I Manaqers, attending First-aid classes, undergoing training in carriage sheds and as worker teacher under the Workers'

t ion Scheme attending training schools for refresher and promotion courses, undergoing steri l isation operation under FanJ,i ly
ng Scheme appearing in Hindi Examination Guards booked on escort duty of treasure and other insured parcels on trains,
s and Firemen when kept spare for a day or two to enable them to examine and clean the engines thoroughly before being

eputed to work special trains for VIPs, or any other duties which may be declared in emergencies as qualifying for an allowance
in l ieu of kilometrage.

ii i) Special Compensatory Allowances

running staff are eligible for the following compensatory allowances under the circumstances and at the rates specified in these

a) Al lowance in l ieu of Running Room faci l i t ies,

b) Breach of rest al lowance.

c) Outstation (Detention) Allowance.

(d) Outstation (Relieving) Allowance.

(e) Accident Allowance.

iv) An officiating Allowance when undertaking duties in higher grades of posts open to running staff or in stationary appointments.

Kilometrage Allowance

i) The rates of Running Allowance for every 100 kms. shall be as specified by the competent authority from time to time.

hfto/ I 10.1.10.21 /fi nancecode/est-manual-l/IREM-Ch9 Data.htm#905. 2t9



1986 (in Rs.)

Mail Driver

i-r"d tntes of ALK (160 km')

per day w.e.f. 1-11-1986*of Running Staff

rl600-2660
't350--:2200

Asstt,

ls Second Fireman
1 . .

l6 , Shunter

rMail Guard

httpJ/1 0.1 .1 0.21 /fi nancecode/est-manual-l/IREM-Ch9-Data'htm#905'
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3. The issue relating to

the all ance fbr mnning

Co ttees in tlrt Past'

r,unning staf'f for various pufposes was reck'oned at v irrg percentagcs, Tlre

wr:ulcl be recleoned as Slu% of the basic pa,v. 
'l'he Ri\C tr980, in acldi n tc)

cP{l scaie). [Jut for t]r* cCInfinuance of tire scheme' he ''va"s fittecl in tbe scale

at.550-750(Itf itclCPilScale)withentit leff ientclfrunrringallcrwarrce."Ilre

tr),ayo *r 'Fs,v hilenlent' of thc measure crf depression' which as ntioned in the

preceeling par{i wn$ determiined as 3t) per cent of basit pay



eler nt.

well as the c*mponent qf irasic pay ti) be qguntecl as pay ftrr retirini4 ru ng

staff in th* revisec} pay struC&}re w.e.f. 1'1 .CI6 i.e. frr:m ttrre date,. e{

I^Jon*reci* cin in tir* puy elen:rc*trv.e"f. 1,1.1986 ancl thereailcr w"e'f' 1't'L99(r

been reviserl from ri:me to tin:re, ir rn*y have ber'lu pnssible to bring in



tl"le rr":nning staff.

tl. It is broi.r t to tl"re fi:re tllat reducti** in the pav elcrne{lt may not he:

possible nq:w, in vi r:f th* scnrimcnts exptesscri vercif-erousl)' by the $taff side

anc* particular clue t* multiplication r:f thc eadier d*cisior"ls f{rr non-reducurin

ir: th* pni' clemcnt 
'I'he rfltiCI hefweerl av* a$e wag$ of non*srurni stirff vis-a-

st *f l"tX) :1.16 arrc{ 1.0fi anci 1.69 in 2t}03-04. Wirh dre 6th Centra} Xlav

ru*r*ing and tl:le non-running staff uiill filr:rh*r rvicJen. trt is alsci a fact that the

Cer:lma} I);lv {lonin':.issi*nos as dso the 5t}r ilentral i}ay {.r; xrission'* scales r:f

pav. Ni-rn-red*cti*n in the pay clcment will turt"l'r*r inllatc: thc p*v packaui: of

the nrnning sraff as a resu.lr of rv*rich the n"rnning stnfltwill recerive rniich hj l.*i:

emclllrmcnts and in milny case ulcl aLso exccrc*i that adxnissil'rl*: to {ir*r4: A

'i'his is ar?fith{:f, factor rv}rich inrpecles cal}ing for r*di.cal rne';i$ure$ at this $tag*"

L h{emirer-" *f the cclm*nittee r:n: Feder*tj*rn side r*l*o expresser,l

c$ncerfi$ accxrrc{furg t* them thr: issue h',rs to b* secn in hc}}istic irroper

per$pfctivc" ".$'he c"*tegriries of staff vrlic cor1le uncler th*: nn nclature of

running stnff a::e crucinl *"vrei vital ti: thc mni*g r.:f the ltnilivays. ilonsequent

ripilrs tl:l* impiclxcntirtirxl ,;f thc 6d' (ll:(:: {flf{:}n1r11#nc{ations,'I'eacher*, Nirrses,

$cction ()f[rccrl$*. Sr:clion {}fllice.r c:f, Acc*unts h*ve b*en placed in r]re P*y



Ii*nc{ rvhich nro*rshorit$ csrlv*ntional $rr:up '{)' scalcs. ilruci*rl cate ries li}ie

this'hnve: rr: hc *een i* rq:ladon to the eliijicultics. skill ]*vt:ls irnd **vitr:nrnent in

nnctr their c*sel laas tr: b* acc*din apprec.iatcel.

ninning staff prodnctivitv is criticrl to th* Xndinn l{.aiknys. it is nccessaff that

their motivntir:n level is ruiaintainecl at the h hest icvel. N{c:re $*" i* view *rf the

facx [h*t anv revtsion bnsed r:n c{epression csr*cept rvill d*a*tic*}ly r*duce the**

c$mponents at this sragf u'hich will cl*- tivate this criticnl c*.tegorry *f *ailway

staff, which i* sr; vital to ef,ficient Railwny r:perarions" {-onsirlerins that t}re 30?o

FirY ele nt iras rern';iinec{ frozen rv.*.f. 1"1"73 i.e. r:rver 35 ycats, a*d tir* pay

*lrvrost Z{J tl*nrs, irrcspcrc * of thc *r*siern in rlie ciepressi*n nf pay sc*ies, ther

dlnrruyritt*e is s{: rir* r"rpinion th*t t}rer rlua*t nf pny *:Jcs:emt clurir:g seL'v'icc as

11 as *erir*rnent l.r*nefirs *l"r*r"rld l:e retained as cxisting at present

X1. M*ljr.:dtl' nt thc befiefit** gr*ntecl r:ncler ih* schemi: cf running allorvances

to the nr*ning staflfs ar* p*ici ir:r th* fnn-n of kilr:m*ters ean:*d" 
'[ rds this

encl, * frrrmula f#*l wori{irrg *uf rittes of kil*meil.eag* al}ow:rnce is in vogue"

these raf*:s is th* p',ry *l*nrent As r.lue fo r.*riclrrs re*so ls the (l*rnrnifte* h*s

runr:ing all*wanc**. ;\ftes inrpie*:renf*tiq:n of tire Sth Ccntral }}*y

C*mr:rissiocr's scal,.;s of pav, thc cr:nc*pt of 'tnenn 
Frryo nf prass*nger gr:arle, as



existing in ttre extftnt f,qrr*rula' h*s bt:en renc{erec{ i racticahlc as pay banei is

certain rnod.ifica n i:: the exlnnt fr:rrntria is warrantecl to mtke it in tune with

wherein it has been recornrxrirlded as undet:*

Runr: ing.Al low*ncc,etc.alecornputeclr :nthetr*s is i l fpavscales

attacheri to varior"rs post$" lrr the reviseel stfircture' pay scalcs ferr

spe*ific FCIstii wiil cease to h*ve any mc*ning' i\ revis*cl fomrul* for

cr:mputirtgthescallcwance*woulcl 'thr:refore'needteitrelevq:lved

One. u'av tn tin ti'ris is tc inctrucle tiris elem*nt in l)lilS' In ca$*' s

i* nor i*:*rcdintetrv p**sii:ler, thc Railways m'ay p:nv these allorp*nces

with refercruce t* ti:e nirnurn of pay i* tlre pay l-r*ncl conccmred

a} r : *g r r , i t } r thegrac lepav* r t t 'nchcr { tc r thex- rc is t . ln t l rea j te t t t i l c -

repro cecl helcr'v :

*rf)bs*rvati$n* rnacle in Fara ?.$6.g? relati to lvlinistry cf Railrt"ays nnd

in Arl x 4'4'41 *f tkre Repott are in th* nature trf

need tcl t*ke :r fintrl view theteon"o

inrro<jucecl cl* the ,t*ilrrays, woukr t..akc consiererahre rime, one 0f thc pflrr:t'tc-tl

aud viahle *priL}n fit" thi$ stage is fJrat rates clf kilgmetre alln"'vilnce he u'*rkt'"1



ol:f with lrferencc tqr rhe rrrir:irnlrr:

grari* linntc.*r{ *f r*:*:an of nh* priy
th*retr:.

of *le pay in the ;:av ban*i r::f flassengcl:

scalcf, *'!or:g rvjth rhe c** p*_v attachecl

i3' As lrilq:mctre nlk:'.viJ*c* ce.rnf*ins ff. Il*y erl*nre::lt, r*r,isi*:* i* fhe ratcs of,
tiris *llowance rcquircs t* b* carriecl #ur w.#.f 1.r.2{}fi6 *ncl drereafter vr,e.f
1'9'1fi08 whcn rh* rcl'iscr{ ratcs q:f,'.tAIDA are ir lermemt*ri. ffiv appricarion *f

{iu*rr{s ;dr nut a$ *r:cler:

14" Hv aprplicatiol: *f rrr* ahove rnctrr*c*or*g," thr: rares *f kil.,mcrre
a}l*rv;lncer ill r*spect r"r* rhc l.*co llik;rs re$s$m iun i*crease *f ,f4% as co*rpar*c{
rn tir* ,:ates *n *xist*nfic] sitrcer 1.1il.lsPT rvh*rcas in rh* For{:*,rfage r*creas* in
tlre q:ase *:flfir.l*reis is 52a/*. "I'his increiis* i* n,,r ahn{.rrm.d si:rcc thc rntsjs h



b*en r*vi***{ aft*r ag"inL"t: t*.[ t.ii: grore thri* S v*tlt1;' $y *p1*iicntign r:f si hf

mrethr:dofurg.v rv.*.f. 1.q.20LlS wh*n ths gatcs oi T'A/trlr\ *'r:* r*viseetr' as$L: ng

$acl*: pilY (}i: Rs.42fl{) is fixccl rrt Rs'21{}/- p{rf diry, i"*:" d*ubl* of the exis g

1.9"2008 lvor-rlci bc as rtn'-ler:-
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all

ly:r thi.* sc*. ri*, tllr: incr*ase in rh* rates of kilom*:meag* *llr;wance in respecl ()i

rhe. *ateg*ncs of J,ocr: Filotsis nls* the. G*nrds is a unif o*n 3494.

I firude



1S. Anothcr rva? r:f r:rilculntir:rn nf kikrmefs*age allowane* is Lrasccl on the fs:llotqri

ratiq)nalc:

t.E:n ittee h*s in its rccon:*:nertciati*n clc*ling rvith the F*y {:i,icmenf recomlnended its

'cleprr:ssittn c$flcepr' is nri k r:gcr relev*nt. The {-*rnn*tr*c i* t}icrcfi;rc of rir* vi*rv

th"*t calcul*tiorr r:{t kilcinrctrage allq..ru,ancc rates are ;rlsr: required to be hased r:rl

s fnllolvecl r:arlier bv lli\C 1980"

17. "tr'ir* VI l'ay {-.i'lrnnrissi<:n }ras rec*mmenc{ecl *rat raricus *llorvances *nel

ac{vances s}rr:r-rlct hc c{oubieel. 
'I'}re 

C*m ttce f-t:els f}raf tl*s rt){:{l;:rfitenelatir:rt s:f the

keeping im vicu. th* gencral rec$rnmenil*Nir.xrs of: tir* 6th {icnffal I}*y (-.on'rlnissir:,'t

recr:nn"::*rldcri that tlre rar*s *f liik:mcme all*wance tn*ir bi: d*ublecl w"*'t-'

1.9.20*S. 
'tr'he 

{,$rnrnittee tJrerefore reco encls thar thc presexlt rnte of kikrm*ter

allorsanc* sh<iuld bc doul:l*d ancl rouncleEi off to {he next higherr r ce, whilc af thc

catc ri*s. 
'l'lLre:lc 

rates wilJ l:* ma*le applic*ble w"e,f. 1.9.0t3. T'he 3*$6 a*d 55$ro wil

b* **lcuiat-erd a.s is ireing dt:ns novi i"*. l-:asic pay t:f thc inctiuiclual * hyee wh*re

basic pav will inq:luclc thc pav in tlr.c pav b;tnd pius thc Ead* pav in Si-xtk Pny



Conclusian;

'I'he exisrins prrcerit -q of pay eigmeflt may be continued in the pre$ent

br::nefits) remaini intact w.e.f. 1.X.20CI6"

1.e"?008.
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II Brief on reckoni of Additional Allowanee_as av for
alI ses includi comDutation of tiremen

nefits of runnins staff on the I@

1. Additional Allowance of {1000/- p.m. to Loco Pilot (Mail) and of ( 5001 p.m. to

Loco pilot (passenger) and Mail Guard was introduced on the specific recommendations of

the 6ft CPi contained in Para 7.36.50 of their report. The basic criteria for gtarfi of this

allowance is the more onerous nature of work as well as process of selection involved. The

6ft CPC had recommended that Dearness Allowance shall be payable on this allowance. As

such additional allowance does not have any additive value for computation of retirement

benefits of the concemed categories of running staff.

2. The recommendations of the 6th CPC contained in Para 7.36.50 of their report is as

follows:-

"On account of more onerous nature of work as well as process of selection
involved, Loco Pilots for passenger trains shall be given an additional
allowance of { 500/- p.m. Loco Pilot for Mail/Express trains will be given this
allowance at the rate of { 1000/- p.m. Dearness Allowance shall be payable

on this'allowance. The existing parity with cadre of Guards, for other
allowanbes like running allowance, may also be retained in respect of this
allowance which is being recommended for the first time."

3. Based on the above recommendations of the 6th CPC, the Additional Allowance to
Loco Pilot (Mail), Loco Pilot (Passenger) and Mail Guard has been introduced on the
Railways vide iloard's letter No. PC-VI/2008/I/RSRP/I dt. 11.09.2008 (Annexure-I). One of
the zonal railways had sought clarification regarding reckoning of additional allowance for
the purpose of computation of retirement benefits. The Ministry of Railways clarified to all
the zonalrailways that additional allowance is not to be taken into account for the purpose of
computation of retirement benefits of the running staff, vide Board's letter no. E(P&A)II-
2008/RS-31dt.4.3.2009 (Annexure-Il). . "

4. However, the Federations have consistently being demanding through the fora of
PNM and JCM that Additional Allowance should be considered as pay for all purposes
including computation of Retirement Benefits. Therefore, it was decided to refer the case to
the Ministry of Finance. In this regard, an OM no. E(P&A)II-2008/RS-31 dt. 19.10.2010
(Annexure-Ill) was sent to the Ministry of Finance. Ministry of Finance vide their OM no.
99lBVl20ll dt. I1.0420t1 and OM no. 70lBVl20l1 dt. 23.08.2011 (Annexure-Iv & V)
have categorically clarified that additional allowance would not be reckoned for the purpose
of calculation of pensionary benefits of the categories of running staff eligible for this
allowance.

5. In spite of conveying the clarification given by the Ministry of Finance in this regard
the Federations were not relenting in their demand. Subsequently, in the fora of DC/JCM fi
and PNM, it was decided that the matter may be referred to the Seventh CPC for their [\
recommendations on it. Hence, the matter is being referred to 7th CPC. lli

* * * * d <
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{iii Th* "llt$}*s i*'e Agr:*x-}i lvi}1 hc rlpp{i*;*rh}* i;r *;lsss rvh*r* ih* {,i*v*rnm*nt iras

;iirprr*v*ti **rlxliil r*pl**ri]1*{':it p;,ir. u*;"llr,'s" ilt *it*gs *:l' *pgrad* i{}n {}f ;:*sts an*{

$111*':#.\:r eu pr'*,-*"*vi**r.f ;:*.v- scirl*$. flx*tt*n rrf p*e3'' rvili ti* *1q:n{: ss Flrr:$*flih*{i im

\*{* Lrh xriot ;l* i:*i{r\&' itLl[* ?{ ii *md i* thu* I]lnrl}t*i' inllirnied in i1}*s{r;rti*rt '&A &

dFB r*spr:*riv*lr. i;rli th,* lixptr;tn*lur:,v -$4*n'l*r*ruqlum {* {h* Itailw*y 5*rviec}i

{ $t^*vis** {}mrvi i4.u Nes" :{X}fii.

rutry t:'f'tl:* vq:*r nfter in'lp1*m*nt{}ti{}* **'thr:

r*r.is*e{ X'r6.1'stri**tur*. #**s*qu*$tty, ilr th* e**e *{"*rutrrttlyccs w}rs;se c$itle ctt'next

inr:r*,xll*l;t t.irlls *n i.1.J.t)fiS. ttrt* inersmstlt *'iil he *irst*,'n irl lke pr*-r*l'isecf s**le

il*.-s,r[ ]n*r,*ls*ni iti t]"1* l*r'isr*c,[ pn3' ltr
til{}*"

{,}g fl.r;lriqrr* r:i'pity* in rh* *pSrlicahle r:*visecJ p**.r- b*nils *rltl gr'ied* ilil-\j fir in the pny

r*nl*. ris lhs {.]ii}ir lT"lit}' l"u* p;ry irnq;l ntlt:vti:***s ihr {1r* l**lnth tlf" *1lt***rh*r. t{}ilt{

{r.:n w;:g,; i:r*rirul *fl$*pt*rnh*r-{,}cts:hqr,:{}{ifi} niay he r-lr*wtl ur"r*{ trl*itl *n tlr* h;lsir

*t'ih* rxvisu*l f;i:i $tr*rfit?.rr* it*d thr* ;rpplicnh$*r ;sil*iv{irtcc$ {h*rxs}rt *{ier deducti$ll

c'i{' #*r{l;J***r.i sirhsrrriprtiu$ t* the' $tert.o 14iiilivnS l}n:vi*e*t li*lt* whie.h lqtiiX h*

*;.ilt**lftl*d ivilh l'cli:r,*ra** llr thr r*vis,*ttr $:*xir g:*-y" ili s*l f$r ** th* ernpl*y**s
,..vllu; i'r{p.rj i*in*c} r"',6 r".}r it**r },1"Jfifi4 ftr* rtln{:,#rrl*tj" t}i* *n$ran***i cltei{}eti*n*

nliri*r itr* N*a. llera:;iein 5i*.h*ir:* lqlli h* **{*rriat*d""vith n*{t:r*n** tqt thc r*visE:cl

*risl*: p;r'i iltuil {"},,\ ttierr*tul.

"lX*si,; g:ir',." in llr* r*vis*rl p*,v sru*tmr* rflea{l$ t.}r* pil3" *{r;:w* i* th* pr"eserrih*d

i:r.ly h;u:r"i 1;!r;s f I;u *ppi;i**i:tr* gr*i.i* l3$3' h*t *loer n*t irt*Xusi* ft{'?y #tli*r t.v-p* *f pa5'

lilir:1tri.,,.:i*l tr:A;-. *tr:. in th* *As* elt -{-i*r.'*r*ln*n{ $crr,*r:{$ itl thc;:n3'*e*[** *f

|1&q"i-+ il*ii ;th*l'*. ir;lrl*: pli;' *'t{lt{l"l$the pa"l. i* th,* pr*s*rih*d sq:m[*.

14ilis ir,;rv h* "ir*rvm s*p*rixt*ly' in r*ntrr*ct eif'tfic *r'r*iij:i; *{'pa.v ;l**i *l]c]wiilt*s*s .f i:r

t*r* p*ri*4$ fl'{:rt: .!finllxrp' l- }t}{i{: tn ,'\lrgr";st 31.;il{}$, 
'l 'h* 

mg1gr*Snt* {t*'$:*flrs,

*rr,rr?:i:r-*,.*:ii *jl*r ri*dx".t{ii*11 4j{:lrrhst:riptir.rn $t *t'lh;tr.tt**l rult** r:r{'l{${.1}H and N*r'v

{l*nli.;1"r 5*:ti*.1;;* rrltli r'*t*rcrrr* t* tXl* r*vis*tl Fxy, fl1;:3' hc p{ti{* in twcl

i;:"s{$}[i']r{":**. t$r* $ln+t in*tnl}iri*n{. b*ilrg r*$tr}{{*d t* <{il-l+ tif'th* *S$r*#iltt{l {}rfe{lur$"

{}H}{.)ri.i,'\{-}s r:*ir#*rrr*rJ i.vill fr'l$ltr* t}t*r *cti*n is {nksn si*lultnlle*usly in mgard

{r"; {i*v*mr*r*nt'$ *rt*tr{hrili*-l}1 t*wi}!"{:t$ *lihati*cc{ *r"ibscri6rlii.:il. #rd*rs ir: reg*rttr t*

th* p:l*1' lx#ft{ {}: i ' j i }r r**;r lni} lns{n}lnr*nt qrf.arr*;*r$ ni} l  h* iss***1s*p*rnl*1"v"

{v i } $ i :x i I l+r s,*rtr t;,;nt l* I ;iil I i i] tt lts i ritj i*tl**ij

tlt,* r'*r is*1.[ p;i3 ***t *l?***ttttcct i:{"

r:i:rl*lvs:,i l i*i*i"

llhq:'-r ltul3* irr: ittkctt Jirr 1l.r* trttthtll ' i: lntli"r* *l$''

lftl it* *r;tpltr\*tiJ:i '"rtii{.}rr.' rlp:{llrus rnight lx,



4. "i'h*;,:"tifii rffit*,r e*j *11 ,*ilqll+,ilrr*r.rr. silfh ** }"r[*ql** ]ie;l:l AJi*rqern**.'{.'r:alnsg:*nt
Alir.,r.r';lnq;*. i"-"hiiilr',;r* iic.lffi{rfttirin Ai}*lr**l*:i:, \Tt*.r:itr,l {l*mrp*mil*rtqtrv &-1tr*uq;m**e, $p**la}
llutv,q*$*rq';?iii"-*, trslx*e{ 5p**i;xl ri}e"rty Atrhnvitmr*, l-{*rel f}ir{;,,&}ri*wlrficr *t* ra,ill ir* paliet
i:rrrr$:**i:v*13' rv"*.f . i.{-}.{-}S" &ir,*r*irrp.l3', nr LLrre'&{fi wil} h* pgici ilr r*spmr:t r:i' ih***
itll*w",;r*t:i**u. 3"{cuix*1'*e', {},*mr**tx AXilE.x.i,;irrcr *nri hi*el-Pua*gi*ing ,4}}*lvanue fb*" nredieai
,ti,il;*l*r* {${ {"i+{.{j$ t"t*lrli*r}, s*plu'*tr*13'" l.\iJl il',r plt3,*h{* ';v,*.'i,. 1"X"2il{.i{: c}r {r$i'sr rh* date *f'
*f"ri ii,.i,ti.

$" With * rii:rv i# xxg:*r-iiti:-lg li:* il*th*ri?eli*n *r*c{ elis{:ur$rfit*}rt {'.rf'*rr*i*r"$. it hah
h**si rir*tid*ci ii:;it tfur snn*;r ttr'aiwr, $lrr{it_t'hc p*id rv[tk*L]t N]rr-*h*{:k *:f i}r* {iN*rtl*n *f play
im thr: r*l'i*q:r.i r.lLriil*$ ll{"gr:r3.. "l'tw 1*r:ilit3 tr: riishunsc i}rf1*;lr$ lvith*mt pr*.-*h*ck*l flxmti*ll
*;'p*}- ru;lti lr*t" hq"rlltlr,*r* h* ril*i1;rhl* i* r*up*r:$ rtf' *l*tl$* {i{l\*rnrnrnt $#rruslmtE x#h*
ii;lv* r*ii:teiltivh**J bcrxiL* tlt1 iI{{riunI rl{'a:lisn'iisuil" rc:;Ign*ti*n, e]isch;lrge, r*tlrfr{Ttiint *fu":.
*l{*r th* 'J;lt* i.li lm5;fu:m*nt**{it:* fif t}r* F*11": {"leinrrllissi#n'$ re*$lnr}r*nrJ;rtirin* [:*t
i:*i{:::s {h* ;il"*g:iin*{i,irl"t ;lncl *iri*i'r,*l *{'ths *l"tro,}.{: *lairns" *s nrltr am in r*strr**ilt al,l t}l#s*
*mrJ:l*vm*s rvl:r; h**i *x.;rir'*rJ i:rl*r r* c.rer"*i*ing th*ir ttpririn {irr t}r* drmrval tll"n:ay in tt"r*
l'*vigt*q:$ :;i:i*i*s,

*. ttt *rd*r [r; *rt*r"lr* c*Tt"r:*,i,nnd r.]i:;{*m"ltia: fix*ti{xr *f'6tt*y itt fh* r*visr:d pn"v
:iii{;{-rii ' irtr" * }}r*{llnn* i*a li ir* q}ili"p{.ret' {Siii ltcm*fi1t:t'}:i"qa[i*n wl'Y,aj] i* un*]*g*c,{ {Ann*x-
{.::, i}:* xt*t*ltt*nt xhrx;li.{ ?r* pr*par*d inl.r"rXtltr.irLt;nlil *rs *ttyty Lh*r*fl}"s}rctuld fu* Bu*t*ri
irt iFi* 'oi*rvir:* iY*tth *i"tl'r..; ${*i{eva3,i:mpkry**. th* $sjil*ix{[ *tjp,j'k"r:pt fbr u{'fu+;t* r***nei an*J
th* rhirel to,t1sy 1"'t3 hr' :1,**r{ t* {h* ,&*f;*nntr {,}flje*n ii:g p*st *h*e }s.. 

'L 
he i*stntrlr;renL *i

$?*ii?'ti{ss.&l}lnq;e**** ii l l it#{.;ilrx*{.[ fr#r'r1 i"7.;ii#S qwr+ards i* tha; pr*s*nl rs*;tl* rvill h*
*tt$ii,rst*tJ ;l;;l;eirr;x ti:* jnst*llrn*,nt* &" I]r:;trn*:i$ :\[]s,;1"1,'ar"tr,* 5:',*3.'ab1* un*l*r r*vised fbrmutril ir*
l"f:* ;rrl'***fl 9 {":,i} jijL:i}rx}'r { * i' r*v i si *t'l *.1'f' p*1' y,a;zl*,s.

l" $'h*:';*r;ir"urrtt*:eli i.:f 6:r**-*;l**r:k *f"p*r3, lis*tfu:n havinE trt**tztlisyt**r*rrel r'-,itlr* it is ntt
*ttlih*it' ;lu*t th* ;iril#iit's *tt*. irt $lir'{x* ilii$.1t5 rl'r;i} he *l'rnrpl.lteii in*t,r*:*a{{y l*ei<.11*g lp
*vf,lrp;lY-r'r]*nxs r1;;ri ruigllt lsttz'*, \q:1h'l:: rrc*qr*r*ci suh**e1*e tttl;-*, 

'i'fu* 
urffir"sir.l* *L llis!:*rsing

t.){il l*rs sh*erli*, th+'ir*ii ir"*. rnil$q* it rt*ilr t* th*l *nlptrl3'*cs umcl*r ttrri:ir ae$min}stira{lv*
,i-:r.,'tri**trr '"viliI* il$:lhtlrxi*g {hf *{rr'ar;t. {hfit llt* ysvyyntntlt.s irr:r h*ing r:r;rile subj{q;t t*
;l*,i**tnrr:ni trilq)lB :li 't irc":i.r{tl.t tltt}f t*u3'h* r:fu* {r.: tt"l '-n: nilhs*r-1{Jr:nflrlr sh**?ii a*3,,dixe;r*p#f*l*sa
h* tt*ti***J i*Xt:r, l:*n thil" ll i,tri-uls*, i$\ Ltt\Ll*rti:xking itt*y, *Xsi: h* *ttt*itt** in u'ritittg f"r*m
*\'*.r")' *ffi lpleiir:* ;*l f{t* lirit* {r$'*{lshirr.r*rnr:ll{ r}f'th* :lrr*ilrx,'p*y, ;im*{ all*ivxn*el; tr{rr
h*pt*rxh*r. :{}i}fi {lr*: v;ilg* p*r"it:# **' $*pt**ih*r {}u{*h*rirrr ih* *l"fd*t lh*t *ny #K**ss
$3i}3'$fi**'ri tltat nt;*r h* }q}xu*i trEr iraa',; h**n rer;ld* as ;l *:**1..1}{ q:fl iil}cr rfc*t. +,7N*ti** *;l,f Jrm3,, tn
{i}i: r*v}**i-i r;s:x[*s tr.f i i lr,; f*fr.anqrf*rj h,l. i l lm t{;} {1ftr,*rffi lxent *tlt*yh3,r*cfi*5tt"r.i*nn n,g;li*str
ft:Ii*t* f:i?!ii l*ir{;:{ {,1{ ,*{?irrFilis*. t\ s1t*t;tr***t fi lenr *:f t}rc untl*rfl;lkin i* atls* *rr*[*g*d
i , & m n * s -  l ]  i .

$" i l ;  * ; - i i i i , ;  i i r , ' .1: ip i l t t :  i l t " i ' { . . ' ; ; l "s.  !nt : tv,nt:  j* , r ;  r fL;* I l l ; iv; . } is{ :  h* i l* i lLrcf*cj  iu l*  *rgC{i ted t i r
i.r{}!dt"{t?}irr"rl }l} ;rr.:u.*i}.'",ixft1.# nrili l ih* inl{r.**"li*rls r:rr ii"rf t;ul:yt:c\" ht uz*,*, il {j*v*rnnr**it
sf;4.;*r;{ l '"i;:*ii*n tLr ii*l:*"rit lti '! i i i lr*;ir"s irt hir }it*tc }tailxa"r- l}r{,tbv1*i*rtt [rilniX ;ricalilttf.
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$mtl$;rqllrn6 $4"13'. $t*ti*r"r. {'1h*ll*$;}'ftPtrt:{, it*l! Il*lhi{d} t{4$;{ q*i {:{"}Fi{l{}i{. tJ'lftttrin i,tcl'
'T'fu* 
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. i* int 1")ir*ulrtr i l r i luttt t"* i ,  i{ l}${ }. {, i lcki l f iw,
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$** *si rt * r/j{ h ;r.{'{.
"n'ir* Prl i"ic i prtl. lt * i i * ;r3' $t ;r i"t' {""q.i $ *g*, V *t}+:d ;rr:r
'l 'h* 

{-lh;rirl:l**, }t{.it.l t"*h 5;l{:lra li*rr*lilriar- ld*r'v f}*lhl'
'l'ir* 

{.1trr u i rrtr *$, ffi. l{"'l', {..ih ** twli .
'1' i" ir  

t ' i lxi ir i lx*. i1t-"1'"
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{."}r*}*r*ill: it}{h4i4i*ri:r. Ah*r**nl;ittJ" &[i;lh*l".;iti[. l]nngitl*r:";, T\ltttpnl" t]h*hnnr;r*'htv*r'

{Jh;rrt#igxrh" L"hs:ilplti" {l*ir.:*tt*. -[*rrr*'u:, {"^t*r*hkyrttz". t)n'tax|z*t"i. h4aldit' }v{u*ltb*li*

h.,'hurrr$]nr$gr'. f};+t*li. {t;uti:tr1i, S**riauJ*r*hitti izrtdl-r"iv;zrtdrtttv't'



1{r."$"trie {,*nc.r"al h"t;iru*p1*r" {ae}{.1"9".}.$t"$:.lr\ll*trulh;ri} {.Ni luT*Lrt: [t"*ilw;ayr'{"Jt*k;t^*La.

$ 7 "'X'h* $:'.r.i al{}r. L$}T *rt i-u,'a }{ *r I}' "
X S"T1'r* $:idltq:r. " tru:Nl*n $4*i?ivllys'"

1 -ri"'Ih* {l hmIrnri*m " F ;a***n g*r $ ervie*s fll*tri rlr itt**.

*,{}.fu$*rtl4:*r, fi i**sen g*r A m*n i t I clt {,1*m nr ltt,**.
3l.'{*h* il",e"ffi {g} {"{}{}ilha#\tu. 

'{'{1*k 
$ricig*. Ncw i}elhi'

t? ""{'hc {-}i r**tq:r, {l e l\'{T' fi il f { lfi wti} iqir,
?3."{"h* L1".4.# {m} hrlT.$}{*g}lMumhai th} h1"f'l}{S)lilh*nnml"
?.f.*flir* *,f'th* *"lhi*f'Fr*i*r;t AelrtriniEtrnt*r {"1'**r*c*m}, }rrdinn $tatilr'vuy Ll:n{.rai

{}rgemisi*ir:n {i:r"fe}r**r:r iltlnsr*lf*n*y, Shiv*}i l3ric{g*m, l{ew ffi{:lhi"

l$"Th* Uhief h'ti*i*:6 &dvili*r, P',tinistry t{'Kailw;ry" ffihrlnhtld.
*S.Thr* {,:.,4 "{,}.{fr tlnut}, {i *ntr*ttr }t * i iwrey, M r* m hn [ .
lT."i"tr* {"1ul**el {"}f'fiu*t'" Vith {.":f}{-1" ,4it indixn }{.*il'nrllvs **d

h 1*rrr,; ffi *i t w,my'l{ " {. } il h4 {"} \\ r'{- (.} [4{:'K S{..] r:te,
t S. i. . :'r i* f" h't i* in6 "&, ql u' i $#r, h.t ! n i utr"v- *{' ${ ni I va avs'
? ?. I' l: * i."lr i r*ir t*r{ h",it $1-t x :{t * }x 9 } }t ;t i hva.l' */{l* | *u t { ;r "

Pil$l It"ffi $#l'Ir s. In gti tutes

Frpug fflre*$*rn
{ u-K"'rxwAffiI}
F:*y il*:lmrnissitln

H.*ifra*ly ffiamml

,1 a;. *ri .' t {l},4.:!4}rui } j 9,4,NHq-8- i fi H*w f,)etrh{n q**f*t* Ii " ft9,?tXi$

{-upy f* *rs$sd $m :*
"{'tt* fir**r*ru*t $ii****ti*r3,. N}}1ft, i, Ctrelftrsfi.rrql $ttxrc}. N*w l}sXhl {witlr 35 tp*r*si
T'he t]*r"r*rnl $**r*.{ury, AI}{.}?- 4. $tutc lirrln3, Koad. i'iew $ethi {with }5 spi*rs)

{J*rg:y t* s{l fiiixrih*rs *f the .hJ*rtitlnaX ileruncitr, |}ep*rtruentaf Cr:uneil ttncl $ecr*tnny Srnff Slel*,

hix*{,i*nm$ t'oil**il, }}-{J- flsrtlnshnh }tqrnd- ?qe\k ffi#}i}l {rvith S* spar*s).

X{*x" f,{eere
{J*gx.v f* l-
$. 

'l-hs 
$**.rreli:;lr.r. t}*n*r*1- l'****r:rtiiw *f {taihu,'lr_v l}f'{ier*rs' As:t,:hiiirtltin"

:" 
'I 

i:* $**r*tiirv- ${*lifw-m,v l$*xa"i} li**r"**{*rin{ $*rvic*. {}ruup'A'{}{J**ers itrssn*tattcl}f'1.

.t. 
'1"$i* 

$*e;r*t*rI {-l*m*r*i" }ilr{i;xl it*iilv*3' }}r*nt*t*r* i}tttr**r* ile c1*r;tti*n.
,4. 'j["h* l{}r**iil**l. $t;iilrr,i;3 1}**rrl {"]l;tst }i $fiI**rs A*sq:rci*ti*ll,
:. 

.l"ir* 
$*qJ{'*tlerv",lt;tiln*r3'l}ct*rurf &'4}*ist*rini Strrfll;\s**ciii{i*ll.

{i. "{"h* 1{**:'*1;*r3., ltaiir'ti*viio;lrtl {-liai:+ i\ Stii*'&*s**i#tic}tl.
?, 

'{"}'l* 
{:*r*rir.ir:l'ri" itldi*rl ld;tili '-;r3'l {.'l*ss li {-}llie:*:rs Ass*t'i*{i*rrft'

-$r.iri:$*iilii)l$x,'i3$n1il,4"* : {.1${^ll- iij{":* S/3$, h4'l', h'lil, 541-, hth.1, r\!l Aikl}d*niel &4*ffih*r"s. i}{iitrtN$,
i.)i-iii?.lril. litri:i 'riti,ri\'.,'\li f:.q*rr:lir,u ilire*t*rl" JS. "n${{"1).,}H{Li}^,}$'i.]'" "i$it)}. ffi${il}" il;}pC."t$" JL}A;'il-*,
;l)l:iif&,,4]" {,.}Fr{il:}; l.}i}ili l;i]tr. tri" lii. ,}l}ii{{.}" ili}}::{{.lti I, it k ltrl, l"}t}h.'h,'}{, }"}|;{W}/lt;eiiuay E}**r*i-

L.";t*;lt - {, l[,
l i i& ]V $:h:*g*r" L. i ; i :r , l i .r \ j  i** i l l .  i : t{ . i} .  i :rH{i} l  {g l l .  l }{. :-11tr &. ?\t.  [ :{ '} ' r i l .}-", i l {{""R}} -* }, .  F;{{;]}-1, } l{k {tr},
$n:ciililtttl'r\. &,*fr'ririll lil. il.ff;,{-1, 11. tr}i, l\i. v & lttriK;rilrv*3, l}*;irii.
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$[q$pst

of Group'B'gnz*tted. F

(iii) The existing classifiration *f Ruilwny servants in group 'Doo 'C'o *B' & 'A' on the bnsis
nf the exlsting sen!*s of pay wiltr csntinue in the revised pey struct$re till furth*r nrders
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nnnxo.qsnoog.

No. E(P&A)ll-200srRS€ I New Delhi, dated t1 €-2009.
The General Manager,
All Indian Railways & Prod. Units etc.
(As per mailing lists No.l&il).

subject : Reckoning of Additionar artowance for the purpose of
computation of retirement benefits - clarification thereof.

+++++

One of the Zonal Rai|ways have sought clarification regarding reckoning of additional
allowance granted to Loco Pilot (Mail), Loco Pilot (Passenger) Jnd Mail Guard for the
purpose of computations of their retirement benefits.
2. The matter has been examined in detrail by the Board and it is advised that the
AdditionalAllowance granted to Loco Pilot (Mail), t-oco pitot (Passenger) and Mail Guard vide
this Ministry's letter No.PC-V112008/|/RSRP/1 dated 11.9.2008 is not-to be taken into account
for the purpose of computation of their retirement benefits.
3. Please acknowledge receipt.
4. ' 

lhis disposes of South Eastern Railway's letter No.Sr.AFA(PC)/6thPC/Clarification/34
dated 17.10.2008.

No. E( P&A)l l-2008/RS-31

4'!'aJL*+1,J
( Salim Md. Ahmad )

Deputy Dircctor/E(P&A)lll,
Railway Board.

New Delhl, dated q -3-2009.
Copy forwarded to:-
(i) FA&CAOsAll Indian Railways & Prod. Units etc.
(iD The Chief Commissioner of Raitway Safety, 16, Ashok Road , Lucknow.

$TRFT {r{?5'rt GOVERNMENT OF INDIA
tf, {amq MrNrsrRy oF RArLwAys

(ftra qlg RArLwAy BoARD)

-.'t4" f=.J";* +L_1.
(Salim Md. Ahmad)

Deputy Di rcctor/E(P&A)lll,
Railway Board.

New Delhi, dated q -3-2009.No. E(P&A)|l-2008/RS-31

Copy (with 40 spares) forwarded to the Deputy Comptroller & Auditor Generalof India, Room
No.222, RailBhawan, New Delhi. 

n

U . /
For Financial Commissioner/Railways.

2h
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GOVERNMENT OF INDIA

MINISTRY OF RAILWAYS
(iora qig RArLtvAy BoARD)

No. E(P&A)l l-2008/RS-31 New Delhi, dated 19-10-2010.

Sub: Request for reckoning the Additional Allowance
(Mail), Loco Pilot (passenger) & Mail Guard
cornputation of retirement benefi ts.

* f * * *

1. The undersigned is directed to refer to the recommendations of the 6,h CpC
contained in Para 7.36.50 of their report wherein the following was observed:-

"On account of more onerous nature of work as well as process of selectiorr
involved, Loco Pilots for passenger trains shall be giu.n an additional
allowance of ( 500 p.m. Loco_Pilot for mail/express irains will be given
this allgwance at the rate of ( t000 p.m. Dearness allowance shall be
payabld'on this allowance. The existing parity with cadre of Guards, for
other allowances- like running allowance, may also be retained in respect of
this.allowance which is being recommended for the first time.,'

2. Based on the above recommendations of 6th CPC, the Adclitional Allowance to
Loco Pilot (Mail), Loco Pilot (Passenger) and Mail Guard has been introduced on the
Railways vide Board's letter No. .?c-\'1.1008/I/RSRP/I dated l1-0g-200g(cr,py
enclosed)' The staff side on Railways'his ir;en insisting on reckoning of Additio:1al
Allowance for the purpose of computation of retirement benefits.

3. Ministry of Railways is of the view that as the 6th CPC had recommended that .
only Dearness Allowance shall be payable on this allowance, the Additional Allowance
does not have any additive value for computation of retirement benefits of the concerned
categories of running staff.

for this Allowance.

Encl : As above.

EII(B) Section,
Department of
Ministry of Finance,

OFFICE MEMORANDUM

,e4
r, rlr'rldJ9
-. -1

granted to Loco Pilot
for the purpose of

to consider the matter and advise in
Allowance can be reckoned for the
categories of Running Staff eligible

-tvJ,, (-_ t, *At__lr.
(Salim Md. Ahmed)

Deputy Director E(P&A)III
Railway Board.

4. Ministry of Finance are, therefore requested
the light of the above facts whether the Additional
pulpose of computation.of retirement benefits of the

"t;1.' \ "- L'-ciosur-

C
North Block, New ffiruL

g i - o 1 - { a



flnnew-uu'F

New Delhi, the, ll April, 20tl

granted to Loco pilot
for the pulpose of

Sub.iect: Request for reckoning the Additional Allowance
(Mail), r oco pilot (passenger) & Mail Guard
computation of retirement benefits.

Ministry of Railways2008'Rs-31date j2rri;;"il;rTir,.:il:y;:*;:H;#;llr.",$,fr3'j;
to whether the Additional Allowance 

"u' 
be reckoned for the purpose of

;:T:,lrflT.of 
retirement benefits of the categories of running staff erigible for

2' The proposal has been examined in the Department of Expenditure. Inthis regard it is intimated that Additional Allowance which is being paid to theLoco Pilots is by way of special pay. The spec iar payhas ceased to be recrionedfor the purpose of calculation of Pensionary blnefits after January 1, 19g6. The 5thcPC had also recommended that spec ial pay shourd be re-designated as specialallowance and this addition to pay should be sue generis and should not bereckoned for any other benefit, such as dearness ailowance, HRA, compens atoryallowances, pension, gratuity etc.

3' IWo Railways is therefore, advised that the Additional Allowance shouldnot be reckoned for tlfe purpose of computation of retiremenr henefiro nr +L^0 
--^Y$ ̂ vr u'w pLrrpuse or computation of retirement benefits of the

" ;..F"ries 
of running staff eligible forthis uilo*un", 

l!

, \ " ' \ ' \
( Siddharth Shanna)

Director (A)
Shri Salim Md. Ahmed,
Deputy Dir,ector E (p&A) III,
Railway Board,
Rail Bhawan, New Delhi.

F-IS - lz ttr f >o,' - DP {-?;AJ'i
r

Government of India
Ministry of Finance

Depa rtment of Expenditu re

szlApit/mt7
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Government of India
Ministry of Finance

Department of Expenditure

.s-. NC, t-a6,

14 ,ln"Y/'t/L''Y-

New Delhi, thep3lfuugust, 20ll

OFFICE MEMORANDUM

bj e c t : Re que sr fr r re ckoni n g tiid*Aridi ridn?r- A-i iowanc e
(Mail), Loco Pilot (passenger) & Mail Guard
computation of retirement benefits.

Ministry of .Railways may kindly refer to their o.M. No. E(p&A)II-
2008/RS-31 dated 26'h ApriI, 20ll seeking clarification on the admissibilitv of
dearness allowance on additional allowance.

2. In this regard it is clarified that payment of Dearness Allowance on
additional allowance is a specific recommendation of the 6th Central pu|
Commission. However, the additional allowance would not be reckoned- for the
pu{pose of calculation of pensionary benefits of the categories of running staff
eligible for this allowance. r

( Siddharth Sharma)
Director (A)

Shri Salim Md. Ahmed,
Deputy Director E (P&A) III,
Railway Board,
Rail Bhawan. New Delhi.

gr-anted to Loco Piiot
for the purpose of

%,



II Brief on revision of Breakdown Allowance (BDA)
sranted to eligible Breakdown Staff on the Indian
Railwavs.

1. The provisions on BDA are contained
Establishment Code Volume-Il (1987). A Copy
Annexure-I.

in Rule 1420 of the Indian Railway
of Rule 1420-IREC-II is enclosed as

1.2 BDA was admissible on the railways during the pre-Independence era, however, it
was discontinued in 1947 as no justification was found for giving this additional benefit. On
the demand from the railway administrations" it was reintroduced in 1953 and it is still
admissible.

1.3 The intention behind grarfi of BDA is for getting earmarked men to turn out
immediately on receipt of the breakdown call even at the cost of their leisure times. It is thus
a kind of a 'retainer feet for restriction on free utilization of leisure hours of the earmarked
staff. Besides, other concessions like supply of food/cash in lieu of food , TA/DA, OT and
quarter on priority are also available to such earmarked employee.

1.4 The earmarked staff perform breakdown duties only at the time of a breakdown. If,
fortunately, there is no breakdown the earmarked staff are not required to perform such
duties. This BDA is subject to review by the controlling officer in the event of a staff
member failing to report for breakdown duty within the stipulated time. However, as per
Rule 1420 (t)(D(a) of IREC-IUI987 Breakdown Allowance is treated as compensatory
allowance for all purposes.

1.5 It is also worth mentioning that for breakdown duties, staff other than earmarked staff
are also called to attend to breakdown duties. The duties performed by the earmarked staff
are same as those performed by the staff who are not earmarked but are conscripted for
breakdown duties.

1.6 Since the reintroduction of BDA in 1953 the rates have been revised six times till
date. A table showing the revision of the rates of BDA and the trend in the revision of the
rates of BDA in the past is shown in Annexure-Il.

2. After the recommendation of the Sixth CPC a Committee of five SAG level officers
was constituted to recor4lrnend on the revision of rates of BDA. The Committee noted that
the Sixth CPC did not make any specific recommendations in respect of BDA in its report,
but in its para 4.2.8I, the Commission made a general recommendation that the rates of
allowance specific to different Ministries/Deptts./ Organizations not covered in their report
should be doubled. The Commission further recommended that the rates of such allowances
should be increased by 25%6 every time the DA payable on revised pay scales goes up by
50Yo andthese recommendations were accepted by the Govemment.

2.I Therefore, based on the recommendations of Sixth CPC, the Committee of five EDs
recomrnel]ded (Annexure-Il| that the rates of BDA may also be doubled and be increased by



2,5oh everytime the DA payable on.revised pay scales g!.es up oy 50oh' However' there was

no unanimity in the recommendatio#;i+: ;;:. *:**iF if.:fffiT::, ?i;i6 tT$
HrsifJl: fr#J::"#ffiLTH?##ilil,;i;il ir'" Rdui'ers (HAG revel)
Committee recommended (Anne*rrr.-Wjinuitt" 

gln 't'o"lO Ut enhanced as recommended

by the EDs Committee. Consequ."if', goutA" tetter-No' E(P&A)II-20071F8-413 dt'

ZS .g .ZOOS was issued (Annexure-V)'

3 .However , theMechan ica lEngg.D i rec tora te l | t t reMin is t ryo fRa i lwayswerenot
satisfied with the rates and have beenlsisting on a steefl*t"ur. in the rates of BDA viz'

Rs. 400/- for staff ;PB-i and Rs' 800/- for staff in PB-z'

3.1 The Mechanical Engg' I

staff for ensuring that theY turn

for turning out of an Accident B

BD staff has to be in a constant

reporting for BD i"titt' The freedom of movement outside non

becomes u"ry r","ioint fot the nominated BD staff' for which t

the paYment of BDA'

3.2 The Mechanical Engin

alreadY very meager and mere

unskilied workers, a BDA oI

minimum emoluments of a t .an forfeiture of this meager

required for an employee-to t D duty.
amount act as a deterrent for a

3.3 rhe Mechanicar Engi :: $"ijffTH#"ffi
admissible today is quite su ,,here ihe RR1 is stabled, is

e to be factored in to make sure

t UV rtt. nominated BD staff both

in reporting for BD duties u, *-.it ut ttt. efficiency with which

ot get dilute-d or diminished in any way'

4 .However , thePayCommiss ionDi rec tora teo f theMin is t ryo fRa i lwayspo in tedout
that the proposed revision or rates oiBDA is higher ,h;;;h; 

"rclpted 
recommendations of

the sixth cpc. Hence, the propos"i**ro ."qt'tt #;;;tJ JIY:11"" of Finance and

ir, ,t. event of disagreement approuut orrn. ca|inet *ottid also be required'

5. Eventually after the constitution of the Seventh CPC

maY be referred to Sevet

Diiectorate have also given

Basic PaY (as Per Sixth t ,ta.
consideration' Hence' the n

d < * * * x



qRo , -Y C/qe1) lndian RailwaYs
f l  nn txte'a-Z

railways-

N o T E . - ( 1 ) T h e U n i f o r m a | l o w a n c e m a y b e g r a n t e d e i t h e r o n a m o n t h | y o r a n
annual basis at the

discretion of the Railway Administration'

(2) Nursing staff for whom messing allowance is admissible should be allowed to draw that

allowance during leave to the extent indicated below-

(i) lf the period of leave is on average pay/full pay, messing allowance wil| be at fu|| rates admissib|e;

( i i ) l f t hepe r iodo f l eave isonha l fpay /ha l fave ragepay ,mess inga | l owancew i l | bea tha l fo f thenorma l
rates admissible;

( i i i ) | f theper iodof leaveiswi thoutpay,nomesslnga| lowancewi l |beadmiss ib le ;and

(iv)Messing arowance wiil be admissibre on the basis indicated above during leave on Medical certificate

or maternitY leave'

(3)Laundryal |owancewi | lnotbeadmiss ib le i f theper iodof |eaveexceedsl5daysatat ime.

(a) The Uniform Ailowance wilr be admissibre during reave and subject to the conditions mentioned in Rule

1412 .

rf the arowance is paid on annuar basis proportionate reduction should be made if the total period of all

kinds of leave exceeds four months at a time'

(Authority: Rairway Board,s retter No. E(s)r-s7cp ctALrT dated 26th october, 1959 and No E(s)l-

6O/CPC/AL/19 dated 2nd July, 1970')

5 (i) The above rates will be etfective from 1-8-97'

( i i ) T h e N u r s i n g A l l o w a n c e w i | l b e p a y a b | e a t R s ' 1 6 0 0 / - p . m . w . e ' f . 1 5 - 7 - 9 8 ' .

(iii) The Nursing personner of ,ail 
categorigg.at ail revels working in Railway Hospital and registered under

tfre tnJian ilursing Council Act are eligible'

(iv) Nursing Allowance will not be treated as "Pay"'

(6) Since Nursing Arowance,.is,a totar compensati_on for the conditions of working incruding night work' the

Nursing Staff woulJ 
"Euti 

to b9 eligible for Night Duty Allowance'

(Authority : Ra'way a_out9.1lglter,No.E(p&A)tl/87/AL/1, dated 19'8'87, 4'5'89' 13'5'92' No'E(P&A)l-96lFE-414'

dated 4.12.96, No., E(p&A)t-g8 tALll,oi.T).e.bii "nJ 
r'ro. E(ian)r-ga/AL/6', dated 12'11'1998)'

1420.Rai |wayemp|oyeesdeputedforBreakdowndut ieswi | |beent i t |edtothefo l |owing: .

following:-

(i) Breakdown Allowance at the following rates:- 5

http:i/10.1 .10.21lfinancecode/est-code-ll/estbl-chap14-p01-p22'hlm#1420



lndian RailwaYs

Amount of
Breakdown
Allowance Per
month

Gategory of staff

Rs.40 P.m.2610-3540

2650-4000

Other GrouP D Staff

2750-4400

3050-4590

St"tf in scales & Skitled workers

4000-6000

4500-7000

4500-7000 +

Rs.  100 P.m.

iechnicians/Sr' Technicians

Rs.  100 P.m.
-lt.tiot Engineers, and, staff in

higher scales

r
-l

(a)Thisal lowancewil lbetreatedaSacompensatoryallowanceforal|purposes.

(b) The payment of this a*owance wourd be subiect to a review by. the^contro*ing officer to ensure proper

performance ot orearJfwn outv rne. a1qowan"" *i' not be 
"iri*'iirr"'to 

ir'" n"ir*"v t"i'ants who have failed to

iurn out for the n'"urOi-*n'Outi"" within the stipulated time'

(ii) priority in a*otment of quarters, particurarry for quarters near the Running sheds or carriage & wagon

dePots, as the case maY be'

(iii) suppry of free food, departmentaty or otherwise, during the period they are engaged in breakdown

duties;

NorE:_ where it is not -possibre 
to make. arrangements for -gupply 

of free food' ̂ in 
exceptional 

I
circumstanc"r, """h-in 

rieu thereot ,"j-f" prio to u" "J;5?r"i,"o iiq::rains 
Gansm"n -a-nd Trotevmen

engaged in Breakdow"'ori.,Lrl it tn" ,"tJ, ii"i ny *," G"n"iurin*"g"r in consurtatioi with FA & cAo'

(iv) payment for overtime work in accordance with the normal rures, time taken in travering to the site of the

accidentandbackshaltalsob!.""t.on"oforpaymentofovert ime;

(v) payment of fu, dajry.a*owance at the rates-a.ppticabre to ordinary rocarities without the stipulation that

they shourd be ouf of n""oqul=rtJo"u"v""Je r.iii*"ii"tLi a periiro exceeoing 12 consecutive hours'

o);,?ilJlili"1"""'sliit"XtAi'"':tovewilrbeadmissibleroreachbreakdownoccurrinsat

( 2 ) A l | o t h e r n o n - g a z e t t e d s t a f f o f a | l d e p a r t m e n t s w h o a r e c a l l e d o u t i n c o n n e c t i o n w i t h
accidents/breakdowns, iniuoing the Superv.rs,"o ,#;n" qr".10r "tigiot" 

for Breakdown Atowance'

sha, be arowed tne conceslioni "nun.'"iuted 
i'n 

r 
r"'-es liir;, (iv) & (v) oi sub-rule (1) above'

(3) T;::tses1";51"yn:,il"0 f1;i,lJJ t,llr rr-r"'Slr1l: A;":1"J':1""":Jf::n"'l,Xl'i"""ili:Y:1;::
fo"d;;il;r'*"u"t' not be admissible to them' 

I

httpJ/10.1 '10.21lfinancecode/est-code-ll/estbl-chap14-p01- 
p22'hlm#l420



lndian RailwaYs

: Railway Board's letter No' E(P & A)lI-98/BDA-1 dated 25-5-1999')

(4) For the purpose of sub-rule (1)' (2) and (3) above' a breakdown may be:-

Any accident which invorves the:H:^"*:H,iJ?:*Y?,:'fi'?#;:#it'"1"'*1""1?';51\nv accident which involves the calttng our or a ur=a^vvY'" ' - 
G neJrest breakdown train

or equipment (incruoini'i'ED ;1'nhi:: I'gli.:'fl??lJ',1['rupts normar traffic; or
:j;:ly,U:::'::xfl[%$?;::"ifr"Ji;" i'#'ii";'ilr'iJn int"'rupts normartrarric; or

Any of the following which interrupt normaltraffic on running lines: -

Snappingofoverheadelect r ic t ract ion l ineswhich involvescal l ingoutofTowerWagonor
Breakdown Lorry;

DamageiBurstingofpointsrequir ingtheattendanceofaBreakdown/Repair/Maintenance
Gang;

(c) Breakdown of interlocked tifting barriers;

(d)Tota l in ter rupt ionof te lecommunicat ion/communicat ionsorofpowersupply .

(Authority:MinistryofRai|way,sletterNo.E(P&A)Il /91/BDAJ1/DC/JCMdatedl3-8.91.)

1421. Out turn Allowance:-

o i;';iJi::J""J:1,?1ru[?',?"*T,it ?i:i&i]f["ffi9rJ""?'lliill flffii3:ff'TfJffiilTi;S
,".rug", ;uiti inouo! arr m"ssagLs (sent o,. ,"""iu"ri iircruoiig ,"*i"b-ii"rr"g"i (classified as 'T'

messages)'

(ii) Weightages for message:

(a )Amessagecon ta in ingwordsup to44 is tobecoun tedasonemessage '

(b)Alengthy-m" ' , ' ^ " .g" . : : l ta in ing '9: re"1 '1?toT4wordsshouldbetreatedastwomessagesand
between 75to 104 *o|.0,-,r'o.]ld be treated as 3 messages and so on'

( i i i )ATe|epr in teroperatorshal lbeent i t ledtoearn,outTurnAl lowance' inamonth i f : -

( a ) H e h a s a v a i | e d o n l y c a s u a l | e a v e a n d o t h e r l e a v e e l i g i b l e o r f f u l | p a y ' .

(b) He has attended four night duties or such ress number as authorized by head of the department'

(c) No rebate shall be given for interruption on any circuit'

(iv) The forowing items of work performed by the Tereprinter operators staff shall be treated as non-

incentive work: -

(a )Per iodspen t fo r l ea rn ingH ind iunder theH ind iTeach ingScheme.

(b) Short duration of relief of supervisory staff'

(v)TheoutTurnAl lowancesha| lbecomputedondai |ybasisandpaidonmonth lybasis .

2. subsidiary rures may be framed by individuar Rairway, in consurtation with the Financiar Adviser and

Chief Accounts Officers'

Rairway Board,s Decision :- when Tereprinter oryratgrg Ie 
put to work on a partially supewisory post' they

shourd be graqted out Turn A*owance tir.[ olr,", r"r"print"r'5JJ*t-oo uno"' *''ebuiiurn Allowance scheme' The

rimit beyond which out Turn A*owance ilJ*r" "o*ssibre 
;I1",';;;u"r, o" 125 instead of 250 messages'

7t8
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A nnex*t"t't Jr

Note : It may be seen from the table that the first and second revisions
were not huge to the extent of being doubled from the previous
rates. The third revision made in l9g7 was more or less double
the previous rates. The last three revisions made in 199r, r99g
and 2009 were to doubre the previous rates. It can arso be seen
from the tabre that the first revision of BDA was carried out
after l l  years and then after a gap of 6,17r 4,7 and l l  vears
respectively.

S.No. Year Rates

l 953 l0% of Basic Pay subject to maximum of Rs. l0/- per month.

2. t964 Fixed rates of Rs. 4, S, 6.50,8, 10, 12.50 & 15 for different
categories of staff.

J .

4 .

5 .

6.

t970 Fixed rates of Rs. 5,6.25,
staff.

Fixed rates of Rs. 10, l 5, 20 & 25 for different categories of staff.

Fixed rates of Rs. 20,30, 40 & 50 for different categories of staff.

Fixed rates of Rs.80, 120, 160 & 200 for different categories of
staff.

10,l2 & l5 for different categories of

t987

t99l

I 998

7 2009



2550-3200

CategorA of staff

Sta.ff in scales & Skilled

4000-6000
4500-7000
4s00-7000
+ Rs.100

Technicians/Sr. Technic ians
Supervisors

Rs.100 p.m.5000-8000 &
above.

There has been demand from time to time from the staff side, various

Federations and the zonal railways for increase in the rates of Breakdown

Allowance (BDA) as also for inclusion of the staff from other departnents

namely, Civil Engg., Medical Deptt. etc. for payment of breakdown allowance.

irr. ui""r.aown anJ*ance is coveied under Rule 1420-R.II.1987 and the existing

rates of breakdown allowance as revised w.e.f. 6.5.1998 are tabulated below:

I

I
;l

2. The question of revision of quantum of rates of breakdown allowance was

examined *a it was decided that the enhancement in the rate of BDA could be

considered after recommendations of the VI CPC were accepted by Governm-ent.

It may be mentioned that the rates of BDA were earlier revised in the years 1970,

19g5, l99l and the last revision was effected in 1998 after the revision of lhe

s"at"s of pay by Vth CPC. After recommendations of the VI CPC, the proposal for

revision of BDA rates was submitted to the B'rard and it was decided that this be

examined by a committee of fir'e EDs.

3. The vI cPC did not make any specit-rc recommendations in respect of

BDA in its report,but in its para 4.2.81, the Commission made a gg.neral

Ministriei/Dentts./Oreanizations not cove.re.d. in .their report. sh.ould be

dr"bled. Ttre Com*Gion-furthe. recommended that the rates of such allowances

r[o-fa-U-. incr&sed by ZS%every time the DA payable on revised pay scales goes

up by 50%. These recommendations were accepted by the Government.

4. The committee of five EDs consisting of EDPC-I, EDF/E, EDTT(S)'

EDME/Tr. and ED(EEM) met on 17.10.2008 and considered the revision of rates

of BDA. The Committee felt that the present rates of BDA were very less and

there was need to enha $ - -

staff for breakdown duty, the Committee felt that as per the pr999q1 l9g-9' Jtt'
rt"ff Sitrng,tr for bieakdown 

-duty-W=Asiimited and as such, furthei iqclusion of

moie categoiies.of staff n<it warranted.
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Lt--^^ b+-W)
Based on the recommenda',ions of VI CPC, the Committee of five EDs

unanimously recommended that the rates of BDA may also be doubled and be
increased by 25% every time the DA payable on revised pay scales goes up by
s0%.

fi,nog 9'?,a,4)

tsunil Mathirr) (Smt.Manju Gupta) (D.M. G (K.K. Atal)
EDME(Tr.)

(B.N.
EDTT(S) ED(EEM) EDF(E)

Adv./Staff

MS

ML

MM

MT

I e

ME

FC



r 1o,o\,

sub:F:::1'il"'J#f""":":'"i:xi$tt3['#a:::-
fr or ' t'u/t'IY

ras deliberated on

il" .toi""t a.s'well
;;;;,it"" dirrered
note'

stafr in PB-l - Rt 199 P:lmonth

staff in ["s-ir: ii;' soo'P"t month

allowance ^ar in aqreement with the

4 ll--3^;::":?T r3?::ri$iltffi"J"ooilil"o-out 
tn" rorrowins

E:;sT""o?L'trt'lg 

-' 
r ild mergll.ioubling it

i) .'#:[:il ffi*::llglT'i:l
for unskill'
the emolu

ii) t'::$[q
of PaYmt
staff wet
Over th
diminish-B-i""UtS 

rttraction'
HRA go

iii) Breakdt
staY nt
moven
strong
level. Gontd....'2l-



-t-'

' 2

mmittee obtained data lt:l 
four divisions utz'

laqpur ot SeCnlnit"t'"t Nyl & Chennai of SR with

>f 6vertime' on, lilii"lilitv ot staff quarters' willingness

break down ;"ff"ili1.-"'..Pt related information'

committee after 
"rr*inltion 

of tne Jotte-cted data is of the view that there is

considerabte *"iit in the ,rgur"-'ii lnat witr '"iultion in number of

accidents the payn 
'iir.. 

.{ * t""mr::?T"li',iy":Til:

;ii1; Rs 5oo/- ("'::lt'l,YlJ::
illahabad have
'eakdown gang

While the other

two divisions have reported that willing staff is available'

6 ' T h e c o m m i t r t i t i s i n t h e i n t e r e s t o f t h e R a i | w a y s
to have a sufficienl 

;nt' hard *otking staff who are ready

to volunteer for a :ak down i; this' payment of a

sufficient allowanc : out? pi"g" ^However' 
the committee

also notes tnaiwages and ?!9Ft*t"pJJio 
covl' servants-can not be

increased uv rvr-o{ on its o*','rnr- oJ.irion to increase BD a*owance

beyond 100yo "J'"rigult".9 
o1 i:^\Ertry 

';;;i; ":lffiti't$:Ii:

hrr*:',ilTJl?E'-Til:!:i!s".: 
nvo'ved ror such

duties. Any decision to more than - nce in any one

category worto:-iesutt in ,"."n|i"nt in other c"tlgories' Adviser's

committee is thlrefore, of ,1",i"* ii.i m" break Jo*i allowance should

be enhanc"o ,, ,""ommended ov ne ED,s com*tt* However, to attract

competent, ni'i*l-'iing 't"ff f;ililJ*n outv' non monetary incentive

like provision"Ji'l"rJnir" pnon!'-*o an extri'set of uniform may be

"ontiO"t"d 
seParatelY'

f r t ^L -  
' t ' ; | , : '

vtY" (Kulbhushan)
(P.K' Sharma) XOuir"r EE,RS
Adviser Staff

9J
)
I

J 1.,

\

I

I
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qrtfl wtiF'Fr GoVERNMENT OF tNDtA
tfl riilaq MtNtsrRy oF RAtrwAys

( H dd' RArLwAy BoARD )
PC-VI No. ' lqq

-
No. E(P&A) | t-2oo7 | FE-4 lg
The General Mangers/OSDs/CAOs,
All Indlan Ratlways & prod Units.
(As per mailing lists No.1 & 2).

Subject: Revision of rates of Breakdown Allowance.
*  * * * r l

consequent upon the decision taken by the Government on the recommendations of the sixthcentral Pay commission relating to various allowances, the Board have decided that the rates ofBreakdown Allowance indicated in this Ministry's letter No.E(p&A)lt-gg/BDA-1 dated 25-5-1gg9 may berevised as under:-

( * Til l  placed in pB-l)

2' The rate of this allowance will be increased by 25% whenever the Dearness Allowance payable
on the revised pay structure goes up by 50%.

3. These orders take effect from the date of issue of this letter.
4' In exercise of the powers conferred by the proviso to Article 30g of the constitution, the
President is pfeased to direct that Rule ]42a of lndian Railway Establishment code, Volume-ll, 1987
edition (2005 reprint edition) may be amended as in the Advance Correction Slip No. 1o enclosed.
5' This has the sanction of the President and issues with the concurrence of the Finance
Directorate of the Ministry of Railways.

a?"-.'r-'-
( Chaniler Parkash )

Joint Director Estt.(p&A),
Railway Board.

New Delhi, dated QS-9-2009.
Deputy Comptrofler and Auditor Generaf of India(Railways),

W
For Financiaf Commissioner/Railways.

"2/ '

RBE No.  l l l  /2009

New Delhi, datedlbg-2009.

No. E(P&Al f .-zoo7 | FE-4 | 3
Copy (with 40 spares) forwarded to the
Room No.2Z4, New Delhi-l10001.

5.No. Category Revised Pay Structure Amount of
Breakdown
Allowance/month

Pay Band Grade Pay
1. Helper Gr.l t /Helper Gr.t/Other s

Gr. 'D'Staff
-LS (44r',0-7440')
-$ g+ts-7aagt
-ts (44llO-744O1
PB-1 (5200-20200)

1300*
1400*
1550f
1800

Rs.80 p.m.

z . Technician Gr.l l l PB-1 (s200-20200) 1900 Rs. 120 p.m.
3. Technicians Gr.l l

Technician Gr.l
Supervisors (erstwhile mistry )

PB-1 (s20o.20200)
PB-1 (s200-20200!,
PB-1 (s200-20200)

2400
2800
2800

Rs. 160 p.m.

4 . Sr. Technicians/unior
Engineers and staff in higher
scales

PB-2 (9300-34800) 4200
& above

Rs. 200 p.m.



ADVANCE CORRECTION SLIP NO. 10 -R.IIN987 EDITION L2OO5 REPRINT EDITION)

1. First para of Rule 1420 (71 and table below Rule 1420 (1X0 in Indian

Railway Establishment Code -Yol-I/1987 edition (2005 reprint edition) may be

substituted with the following:-

(1) Non-gazetted Railway servants employed in Running sheds and
Carriage and Wagon depots who are earmarked for attending to breakdown
duties and Relief Train Electrical staff, including Supewisory staff, holding
posts in the revised Pay sbucture upto grade pay Rs. 4200 in Pay Band PB-2
(Rs. 9300-34800) (except the Supervisors in charge of Carriage & Wagon
Depots, Ioco Running shed or the Electrical Relief Train), shall be allowed
the following:-

0 Breakdown Allowance at the following rates:-

S.No. Category Revised Pay Structure Amount of
Breakdown
Allowanc{
month

Pay Band Grade
Pay

1 . Helper GI.II /Helper
Gr.I/Other Gr.'D' staff

-75 (Mn-740)
-15 (Mo-7M0)
-ts(4Mo-7440)
PB-l (5200-20200)

L300*
1400*
1650*
1800

Rs. 80 p.m.

2. Technician GT.III PB-1 (5200-20200)1900 Rs.120 p.m.

3. Technicians Gr.II
TechnicianGr.I
Supervisors (erstwhile
-istry )

PB-1 (5200-20200)
PB-1 (5200-20200)
PB-1 (s200-20200)

2400
2800
2800

Rs.160 p.m.

4. Sr. Technicians/ Junior
Engineers and staff in
higher scales

PB-2 (e300-34ri00)4200
&
above

Rs. 200 p,m.

( * Til l  placed In P8-1)

2. The following may be incorporated below clause (b) to subrule (i) to Rule

1420 (71 in Indian Railway Establishment Code - Vol-II | 1987 edition (2005

reprint edition) :-

(c) The rate of this allowance will be increased by ?57o whenever the
Deamess Allowance payable on the revised pay structure goes up by 50%.

(Authority , noii*uy Board's letter No.E(P &A)ll-zfn)7/FE-4/3 datecl)5-g-200g)
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No.201 0/M(M&P)11 75l3/Bldown Allowance

Sub: Views sought by Seventh Cerrffal Pay Commission on Service matters.
Ref: Adv.(Staff)'s note no, PC Vl/20{4/Mt1(ft-A} dtd- 3-7-{4.

With reference to above, the following requirement regarding 'Break-down

Allowance' may be considered for submission to the pay commission on item no. 9.1 of
the questionnaire (Allowances):

1.0 The nominated breakdown staff for accompanying the Accident Relief Train (ART)
forms a core team for handling rescue and restoration operations at an accident
site.
jsbs. Considering the importance of their job and the criticality of devotion required
?6-1-executing the same, these officials have historically been given incentives so
that the most co"mpetent staff comes forward for these duties. Incentives have
included, among other things, breakdown allowance, priority in allotment of
quarters, supply of free feed during the period of breakdown duties, payment of
overtime, payh-ent of full DA without restrictions etc. With the changing economic_
scenario and reduction in the number of accidents, the present structure of
incentives has become grossly inadequate to attract the most suitable staff for
breakdown duties.

2.0 Subsequent to the implementation of the 6th Pay commission, a committee of JS
level officers was constituted in Ministry of Railway to review the breakdown
allowance considering its importance. Further, a committee of Additional Secretary
level officers was constituted to review the report of first committee' This

committee, while giving its recommendations noted that'there is considerable
merit in the arg-umeint that with reduction in number of accidents, the
payment of overtime and DA to ART (breakdown) staff haq become
inSgnificant as compared to total emoluments of railway serYant." lt further

note-d that ,,it is in thl interest of Railways to have sufficient pool of willing,
efficient and hard working stafi who are ready to volunteer for arduous duty

of breakdown and for thiJpayment of a sufficient allowance would not be out

of place. However, in view of the stipulations of the 6h Pay Commission, the

Committee recommended to double the breakdown allowance like any other' The

aflowance thus doubled is as under, which works out to less that 1o/o of basic +

grade pay, which is pattry sum in the cunent scenano.

S.No. " 
Categorl Gurrent

Breakdown
Allowance
Rs./Month

BD Allowance as 7o
of average basic +

grade pay

1 . Helper Gr.ll/HelPer Gr.l/
Other Gr- 'D' staff

80 . Q.9Vo in lowest
grade

. 0.57o in highest
orade



2. Technician Gr. lll 120 . 0.9olo

3. Technician Gr. ll
Technician Gr. I
Supervisors (erstwhile
Mistrv)

160 . O.9o/o

4 Sr. Technicians/Junior
Engineerc and staff in higher
scales.

200 . O.7o/o

3.0 As detailed above, the need for a higher breakdown allowance has been agreed to

at various levels. tt is pertinent to trignligtrt that Breakdown Gang is unique to

Railways and hence the treatmenfof incentives & allowance paid to them

would not be covered by general stip
issue was not taken up speciflcally b
recommendations. Representations co
highlighting that it has become next to
frarOworf<ing staff who are ready to volunteer for arduous duties of breakdown.

4.0 V/hen we look at historical data, the breakdown allowance was first introduced in

1gS3 as 1Oo/o of basic pay. However it was @nverted to fixed sum type allowance

in 1964. The time has'pertraps come to convert back to the original system of

making it as 10% of the basic + grade pay'

5.0 The financial implication of these allowances is going to be very_ limited in view of

the small strengih of nominated breakdown staff. Considering deployment as per

yardstick all ov6r lR and considering it as 10% of basis + grade pay, the additional

iinancial implication works out to leis than Rs. 1.5 crore per month over the entire

lR for the most important component of Disaster Management.

In view of above, it is requested that the proposal to revise
Ailowance to 10olo of basic + grade pay may be submitted to
consideration.

the Breakdown
the 7th Pc for

DME(P)-l l
10-JulY-2014
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GOVERNMEI\IT OF INDIA
MINISTRY OF RAITWAYS

(RArtwAY BOARD)

New Delh.i, deted 2e*12'2lX)8' 
\

S.No.PC-VVde'

No.E(P&A)tr'2005/RS-3 4

The Genenl Managers/CAOs'
AII lffiRailways & Production Units etc'

(As per mriling tists No.l &2')'

subiect : P8y element !l Running Atloyance in thp Raitwey seNices (Revised

: HJ*liTi:ili:lu*;lflfo 
o'*ome*eage Anowance and

**, t * * t $ * * * *

The new scales of PaY of Rwrning sl

recommendations of the Sixth Central Pay (

ion of Indian Railwaymen '

2. The President is pleased to decide thr

ned by the scheme contained in Board's lefier

l, aradditional quartum of 30Yo of basio pay

les, 2008 would be'reckoned for the prrypose of

3. The President is also plea.sed to decide that the rates of Kilometeage Allowance and

Allowance in lieu of kilometreag: IiLK)-at 
oytstatioo foi t*"i"g tt'f io tlre hailway

-Gou"f'n 
uiscd Pay) Rules, 2008 shall be as indicated below:

,3
Pay Band Plus Grade

Pay
Rates of

Kilometreage
Allowance

(per 100 kms.)
(in R$)

(s)

Rates of ALK
(per 160
kms.)
(in Rs)

i (6)

$.No.

fl)

Category

(?)
Pay Bapd

(s)
Grade PaY

(4)

tOGO RUNNtr\IG STAFF
1. h.sco Pilot (M4D- 9300-34800 4200 170.00

169.00

272.00'

270.002. Loco Pilot(Passenger)/
Motorman

9300-34800 42A0

'3; Loco Pilot (Goods) 9300-34E00 420Q 168.00 269.00

4. Lmo Pilot (Shunting)
ch.I 9300-34E00 4200 130.00 208.00

5. Loco?ilot (Shunting)
Gr. tr 5200-20200 2400 126.00 202.0!_

----21-



- : 2  : - .

( l ) (2) (3) (4) (s) (6)

6. Sr.FM-1, Sr. Asstt.
Loco Pilot
PiqseUElec)

Jzuo-20200 2400 126.00 ,
81.00 (shunring)

202;00\

7, EM-I, Asstt. Loco
Pilot @iesel/Elec)

5200-20200 .lgtlo t2'..00
7E.00 (shuntins)

8. Sr. Second Fireman 5:z00-20200 r900 121.00
78.00 (shuntine)

194 00
9. 5200-20200 r800 102.00

61.00 (shuntine)
163.00

IfiAIII(j RUIINING STAF'F:

4200
l . VlrnilE*pr"*rGffi
2. 154.,9.Q,,. 246.00

9300-34800 42W, '
3,
4.

153.00 245 ns
9300-34800 42€t$i ' 152.00 249.0099eds Guard s200-2a200 2800

5; 151.00 242.A0lir.Asstt Guard/
Sr. Brakesman

520a-20200 240A . 90.00 r44:00
6. Asstt Guard/

Brakesmqn
5200-20200 r900 86.00 138.00

+'

4' The n[mine sta^ffmay be granted Kilometreage allowance/AlK at the above rates w.e.f,.Li;3,*,,1r::rT,TT ?#:"#+i::::l;i:nr::* F yr*"rfervices (Revised pay) Rures,2008, u&ichever is later.''''" ;'il";"#;;; ffiffiHtd:tr;ff:ffiff***::'{llouniree/A[owance in lieu or rilometreage shart remarin uncbanged.
5' This issues with the concurrence ofthe Finance Directorate of the Ministry of Railways.

ITo,E(P&"A)[-2005/RS-34 
New Dethi, datedZ-I2-200g.citpy (with 40 spares) forwarded p,ft,:p:qrr, comptroiler and Auditor General oflrys), Room No.ZZ+, N"* O.lhi_l10001.

No.E(P&A[I-2OOSRS-SA
€optrtgi- New Delhi dafed&12-200g.

(r) The FA & cAos, All Indian Railways & prod. units etc.(iD, The Chief Commission"iof n"il*y $rf._i;ft;shok Road, Lucknow.
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Report of the Fast Track commlttee
on

Loco Runnlng Staff Including Motormen'

ruNE 2010



I

Reoort of the Fast Traqk CotEli:ttr{n Loco krnninF Strffincludine
Motormen'

Introdu@rY:

Railwry Boad vide order No'ERB'I/20rcn3n dat4 J5:2j20l0 co-nstitficd a Fost

Track commirce comptising of EDpGI t*d""'rtJj,'EDrc-IL EDF/E Adviser Elect(Rs)',

EDtdEGr) -d ED(C;ffi to mt'itt.-iir"'i*tii* "f 
lrlt Running statr inchding

Momcn.

Tbp.tcrur of rcferencc ofthe Committee we're asunder:

Tfu Cowntttee will look into the issues raised by vstow
.F'fuaion{IJnlotts/,4ssociuiotts",,d.-*ia"k"seek.viewsfiomFe&r6lotts,

Asne:ld.ow, i;;-*d tmployees as cotnsifured ryropide reguding:

(r) Gradc PW odfixaion ofry,on Promotion vis'a'vis direct remtitwrt;

At) enouiio to in* n*nlrg itoi^ i, ttn recomnetfuttons of the Sinh Palt -

(ttt) ffif# of t'ur,otnq liyances 
w'e'f I'l'2006 tused on revtsed rqe of

*t's io*;*' odielaed denods ; otd

(w) c."v'iii"""'ing allonwe in subwban secfnrls' etc'

A lrye nrrmbcr of rep,reserrtatiors fiom individrral-errployees, w€stgm Railway

lrlffiDcnts Assmiation, Joint Action Fg*;iU;*"ttt -d Cenrial-Raitway Motormcn md

. I.fco Rrmins sufiq,"ili; n"it*uy I; til;"r;Otsttttd"" itu naia Gu6d

CdildL Hf f"A" hLlt*i"S S'tttrA'ssmiation were rcceived'

ViefisofreoognisedlabourFederalionsi.e.,NationalFederationofErdian
n*unysrenNrn illall- I"dtu nuil,r"ili'{"rJ"tin""renrr were sought hn fte

FodaUios docidcd ril-o'rr-*i,r" with oe detiberations of tbis corntniuee'

T

t

nuship of Jurdce BI{' Srlkrtbrr and thce dcr

;ffi of Irdia to give rccoffncndatioturoqrdmq
##'t-hdr* i";th or in kind) for dl ccntrd'

'oos).

sa Thc connnission submined is report in March 2(X)8 after having detailod deliberations with all

#r*o b"hdh;;*, qq4rhs, ;#il;hd;; inaiv'usl ernploFcs of phvot

trb6 d Govariment of krdia Thc co#L?o-"t' "uta' 
t"tio* Jffi^tr*ffi"ffi

fgffii,lfurffi,iffiil* ru r*",i*i'e "i*'r *"aitioi" of scrvice pmvriling

tco vi$e fr " co'"'rissi;'iilt#"t *itr'- :,1#*rr3l5;f"j| H'mffiHffifrl E',iffi,G ;;E f'tct'"'m"" of th'e commission
,&ffto o., "*,# iilT;iffiqyitTJ" ffi 3p,ffitr;"Jtrll3f $,^ffi

;";;;i* ;iittrr. lteco visis t"a Ptr1aiglY'#;;;tt;;il"ff' llreco visis ard inuactioo pve

ffitftty."A ako 0te relative vsiuims-in dl&rcd

i"'** tif* into amorrnt by tbc oommissio wttilc

Pay Commission wers significutty diff€Gnt ftom

#;;;;i*-.r,*g* ["s ttcn in the bosic pav

r> h l l



J
srushn€. In olia pry sffi$trr€s t,u'e *F-1"oHq of ffxed pey r"l{TJ*cuhr 

c*gory/grado of

cm'qrce* In tho ne$, #;-;il""d"d uvgxiin"vt ittission co'*"p orru'ning pay bandr and

cfadc oey wts irrtnoduc€o o, q: Cornmissiorr' n""*ffiJ;"*"" of rho recommerrdations merrtioned \

tGf;ttt"rty is rcProd'ced below:

scahs'

rch2008: Pras I'2'7 to I'2'9)

ht in by fie Government on recommcndatinns of tlre

bv 4 rrurning Pay Bands' In addition' -therc 
arc' two

;ililil"*:r a*J PaY of Rs'8oooo and Rs'

90000' ' n--' n^-r

.AnewconceptofGradePayhssb€€nhr.oduc€dinadditiontopayinPayBond.

' 'Thcne are rrow only^18 94: 
pay as'aryqt l-.1ray 

scales in old sy*em' This 
'

t"tt*tfi;;td;;;f various scales existing in tt€ Past

f!.t Tb findmental changes are applicaU

Ifric oe ntit'*Y anPloYecs'

1,,1 ltco art spveral hundred ry-s9lf of emplovees-i YJffiHS?'ffiTt 
statr' rhc

frai ;f t*bs Jt#; e'g]tz J of iotal railwav emplovees wnrcn I

t* Ib rommcndationl -of ilt: St{-,1"j

ilhtqiitt'dmrbchfietd visits and analyss c

'  - L ' A d  b ^ ^
9'r>

/'



"7.36.46 77z presen &e of I'ao kambtg St{is as n&r:-

6fr4&fii,8) IIEqror

@Passengerl, srMarnan

Alllt Ino' foenanttratwt wu

hadPue{onaolter/Lao- Inpar/Ino Fotznan'B'lFuel

fficotottertcwl rou't.
i&iiain" r"*nun 'AfFul InrPeat 'A'/Drttutg InsPector

t

TN

@PayB'aa
@&PcY

Reconmcn&d W,
smlc

7-EuwtLnoPilot
(DteseXEleco*)

3050-{590 PbI

PB-I 2lU)-L@o 
Pila (slauti'g)

IIrWq Aslstant Lao
PfldDb*Uaufu)

4U ]+t ^t

wady, n@orrutpt4s t ElottowngPuy rtf *'sctv'

r './L-

3

*

C**l t\^f 9vr7a'ql-



t
Leo FAol Ptds)

IIrSqtur L@ Pilot (Slaut*@ A
L@ Pilot
(PwrydlilMamnnt Luo
hiW (Mt)I, Ino Pilot I'latl
Erytst LwPIIa Passerger I, Sr
M*zw

65N.IO5q) P&2

/u''t tN tonEranllletan Ldo
e,;otolla/ DrMngl nrydu/
Po*v C.otttollcr/Lao INNtr /
Lffi Foenan 'B'/Fuel

tqactoD'Et*t Ttzdton Leo
Coto&cr / Ailef Power
CutoltatClnef Loco
I rye / I l xo  Forcnnn 'A ' /Fuc l
hqeat' A'/Drivtttg I nrpe aor

7450-II5W $w

On reowt olmue oneroui nahre of wo* as u,ell as pwess of selutton hnvtve4
Im Pilosfor Wsenger fraila sMI be givn a &itbml alloworce of Rs.500 p.m Ifro -
Pillot for rmiUupras trai$ will be giwn this albworz ot tlre mte of Rs.l000 p.m -

Mztcss allowupe sMl be payable on this alloworce. The *tsthgprily with c&gol
Ms,for otlcr allowqrces like nouingallowane, nayalso be retainel brcspct of this

' dlotwrewhich is beingrecommendedfor ilEfvsl tinte,

7.36.51 Tln denwdtor providing insworce cover q)pecrsint@ ad tlp lrfutisty
slpuld vqk oul a sclanE for prwidhg str;h tttswance cover, Tfu dernarb tor otlur
dlowopes specifically ft this caegory (ve not narited Consegwntly, tl6e denords
.corpt be corceded".

(buee: tln Report of Sixth Pry Commission, Movh 2008: puas 7.36.46 to 7.36.51)

1.6 Tt16 Six$ Pay Commission also introduced seveml other benefis for the €mploy€s by way of
qrfmpod €dnc.tional atlowancc qr the rate of Rs l00O per montr per child up b 2 childrsri amounting b
Ed b6cfit of Rs 24000 per y€ar. Prior to this the educational allowance was only Rs.,10 pcr child per
Edt

1,7. Tralrsport atlowance has b€€n enhanced. It is admisible to all ca@ories of ernploym 9wn if
tsy rre rceidir1g within one kilometer of work place (fris was one of the conditions in earlicr schcrnc).
llci e b boingpard 8i fte rate of Rs.3OOFD.A to Rs.32@lD.A. as again$ Rs.l00 b Rs.t00 ptc to
SirhPayCommission.

15; Tho Sixlh Pay Commission while summarizingttreirrcoommcndation have also mentioncd as undcn

"Atl ttp recomrcndatiorc se inter<onnected qd nced to be trgted aJ ot
ognic wlple. Pstial inplemantulon of tlese reconnfutiota will dcstuy tle
utdertyhs spirit, break tle conntpn ttced qd bring in sewml qwmltes nd
ircqryisterrciel. Tlu ruport woull tlwefore, need to be treald h a lpllstb
nunq od the recorPtpndations corsideredas apukoge."

Lt T[o rocommendations of Pay Commission of enhanced pay strucntre, other allorv.anoog
.pfpn36$dons aser being acc€ptcd by the Govemment of India and issue of ordors by thc Ministry

{fitbo* hove been nrtry imptemented by Railways. Rccommendations have bcen implementcd

fit$p114prios of railway omploye€s including loco-running staff (including motomun catsgofy)

Ila;e.fs-havc also bccn paid, The total impact of Sirth Pay Commicsinn hes becn rsrsrcd rt

r*rg5at*t of Rrj!flXt Crr. during the tbrpe finenclal yern 2fl1&09,21m!Ll0 rud 201G11
tiiift crpendltune on lccount of Pension end pay rrnetn but ercluding 

"lt" 
|1 llcenc|r

frintr.flch ir csfmetcd at Rs2736 Cn. Thir erdmrte lncludcl Peruancnt Incrcl|' of
rfnmrnriily R!.15000 Crs for one year'

^.( . dd h_^4 ,!t**ov
d , z l \
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dlonanocsac.

i 
2.0. Howwor, thore haw !rcn "rab*.glTlp-sentations 

ftom various.catcsories of railway

omptoyoos inctuding O, -nnini'rt"H'l"ir'i$ti *t ty"ilii"^t' iigrt"t gt"at pal anO revision of

various auowances erc. which #6;;;;;#"d;;;; orsixt rlv commission' I

2'l. As P€r the t€r
fiom tbe rurning sta
nogotidng m€chanii
analf'rd/axminoo t
cfrD want€d to int
CmissionPr' Nev

;,nhi;;}", ir.yT,b*g,_b"fory ̂ l: g,oy*e by difroent unions and irdividual

tn$oyewereexurinedUyEeCommiceeandarediscussedbelow:

i:. #ffffi Grade pay and Additionel Aronance to Motormen,tro *f

A$btrntloco Pilots'

* fr* *'" r* "ipH-g-*H ffiH,HtrJ;ff$Hffil"H'Hffi
inthe tablebelow:

TtredemaaS!ot sufffor

@ 
Dcamcs Allowanccl (Iri \rrw I o7'

b) ruDnins saff have turther demanded n!$tio{ efPry^fidssible to Loco

pilot MaivExpress riJ'1r"" pil"oe.rJ;; f* all caregories of nmning staff'

Motomrgn of we"tel,i'ffiv'J"*-a all ildil;JNoiance of Rs.4000/.p.n
Mototlnenol wsw^ur\.'' J



Anrbtdl end Dbcussion

32 Tb Sitft PaY Commission had dulY t
thcir report In accordmce wittt the rcoomm€
Indim Railways were granted rtplrcement
Cmission fq vsious other categories in ttr
Looo Pilds uld Sr. essistant Loco Pilots wene
Rcl900/- md Rs2400/- respectively. t 

"9 
P

lv{Cmsn/lSr. Motorman were placed in the
&ade Paf of Rs.4200/- along with l,oco Piloe
Tb Cornmission had rccommended grant ot
p"yOfol t" f"f"iUer.pno" and Passenger Loco lilots @ Rs.lOOO/- P.l1: d Rs'spl- -nap'
ffiv.ry urhich tri" *oay ueen implernented. Ukewise, additional allowanpe.of Rs.50U--*fr 

n;o1afr b Mail/Express i*arq in-acoo_rdance with recommendation of Pay Cornrnissio'n

i" 6[ *gpte The Conmittee observed that the dirpensrtion recommended by thc Pry

Coubdon for nrnning strff wts in consonlnce with thc gcngrrl phtlmopby ol0:

fi.nus in Goyemmfi-envisaged by $l Pey Cgmmboiont In addition, runnfutg staff&

;iitLd-t" a nrmber of other t*tciia benefits including Running 4uolq"*:. A bcfrcf

r.ttuOntog' than thc;; rye[*bl" to other govemment errployees for fi:<ing the-pay of

,*drg dht" G1g'vised rii rr,r"t * has been used sincc in case of nuuring sta$ DA'on

p"yutir-tofruning allowanoc has alsobeen takcn irno compgtation.

,ttodto Loco Inspectors wtrich corlstiute thp ncd
otion. Grade Pay ofRs 4800 ad Rs 5400 hava
which constittrte firther zuperior grad€s in tbe
Rs 5500-9000 was rcplaced with Pay bond of

h Pay Commission pay struG'hlt€' The Motormco were

hd,$tod in the pre-rwi*d puy scale of Rs 5500-9000 wtri*r tras been replaoed in the rcttised

;t,6s* Uv pay U"na if'g100-34g0olcp of Rs.4200 + Additiorul Allowmce of Rs.500

p.m. m *tich D.A. is PaYable.

t.
'(b) Blucationalassistance.
(c) Fixation of pay in stationary posts'
(d, Entitlement to quart€r

, (s) OvertimeAllowance.

$*!. Tb. nlnnhg staff rhrls have a distinct advantage over others in lb€ sixt{ n3v

ffi.d; tt rfirt*. The emolume,rts of L,oco Pilot @asscng€r) and Motorman in tbc
'ffi,p"y-;;#toi-'ror" oipot of Rs.5500-9000 comparc with sixttt Pay cornurissiot pay

[$ ooa
t\^AA nntanlz- *Z



Anrbtdl end l)fucussion

3a Thc SixS Pay Cornmission had duly orurined the pay ryucfir€ of running stsf in\
6;r rcDort In accordmce with the recommqdcions, Assistsnt Inco PiloM-oco PilCs of
Indin'nam"ys werc granted replacenrent pay stnrcture as also recommcnded by tho
Cmisiqr filr various other c*egories in the sasre pre-revised pey scales. The Assistrttt
Looo Pilots od Sr. Assistant Loco Pilots were placod in the Pay Bard P&l wift Gradc Pay
*"lggry- ad Rs2400/- mqpec.tively. tnco Ptloe (on Goods and Passenger categori€s) and
}{Comm/!Sr. Motorman wire placed in the revised pay strnctu€ of Pay Band Pq2 $ft
OnOc ntf of Rs.4200/- atong witr Loco Pitots (Mail) onecount of general rygg ofscalS.
fb Corimission had r€cornnrended grant of additional allowance (on wtrich DA is also

Drtr$b) o Lfail/Exprcss and Passenger Loco Pilors @ Rs.lOo0.A P.t d k.S{A -p:1"
fuicdvdv whicfi lras atreaAy Ueen implernented. Likewise, additional allorvance of Rs50U'
iil gr.d b MailrExpress tluatds in acoordance with recommeodation of Pay Cornmiscion
in tE rcgprt lte Committoe obscrvod that the dirpensotion rccommeodcd by tho Pry

C{6redon for nnning stefi was in consonrnce with tte gcngral philocophy olde

Ui.rtrg in Govemment-envisagcd by the Pay Commbsion. In addition, running safr&
;riitLd-b a number of other nnanciat benefits includittg Running Alloruance.- A bcfief

t OuOofogy tlnn tbo one 4plicable to other gov€rnment errployees for fixing t9 PI of

tt5drg rtfrin the revised pii ru,r"tr* has be€n used sincc in case of ruuring stafr DA'on
pay odnent of rurufng allowance has also been taken irto computation.

3.41. The gradc psy of Rs 4600 has been allotted to Inco Inspecton $i9!t coT$n{c,F."d

hhh€r sadc'avaitiUie to tnco Pilots on promotion Grade Pay of Rs 4800 and Rs 5400 have

ffi--.ffifi.d W tt" Governme,lrt to officers ufrich constittrte firther superior gradcs in-tbo

tr6gp1y. It is-noted tbat the pay scale of Rs 550&9000 was replaced wirh Pay band of

Rs"g300['34g00{€P 4200 in tni sixttr Pay commission pay strr.rctrc. The Motormsr were

dr.t d i" G pnotoir"a pay scale of Rs 5500-9000 which bas been re'placed in thc-ttttised

n", rtts* Uy pay Uana if-gf00-349@rGP of Rs.4200 + Additional Allowurce of Rs.500
p.m. o *hich DA. is PaYable.

A.lg The rmge of rcvised basic pay for pay fixation in revised pay stnrctu€ for the stafras

o l.12$6 in tbe pe-revit"d pay scale of RsJ
le*onoen) was Rs.15t5G24380 as compared t

' rv frr non*unning staff . Tbe revised basic p
ei$dEd to 3V/o of tbe basic pay fo-t d.to
alfilivc valrrc is also reckonpd for several other
' (a) MGdical arcndance ard teatrne' t'

,(b) Educationalassistance.
(c) Fi:cation of pay in stationary posa'
(d) Enti0ementtoqttarter

, (e) OvertimeAllowance.
O l.pavc SalarY.

thr.rs have a distinct advantage over others in th€ Sixth Pay
The einolumenb of Lnco Pitot @asscng€r) and Motorman in thc

of pay of Rs.5500-9000 compar€ with Sixlh Pay Comrdssioo pay

tlg Tb runninS statr
Chmi*ron pay stnrture.
MIPEy cmmission scale



Emolumentr of Loco Pllot (Pemengerlllotormen
(ucludlng Ovcr{mc,8onut, Nlglit Duty Allowrnce Nedonel Hollday

Allowanco, Ghlldpn Educetlon Allowame etc.|

Soale of Pay Rs. 5500-9000(pre-revised)

As on 31-12-2005
(Prior to 6ut Pay

Commission)

As on 01-01-2006
(Date of Effect of

66 Pay
Commissionl

As on 01-05-
2010 (Current

Positionl)
aslc PavfAvs) 72SO 15360 t784

a Pay 00 4200 4"
Payelement
fnntinnallr 2 t7S 5868 66t2

earness Pav 4713 00 00
Addltional
Allowancei 00 500 500
Dearness
Allourance 2969(2L%1 00 10763135%l
Ttanspon
Allnunne 100 1600 1600
GCA (A-l class
clrvl 200 00 00
HRA(30%of
BP+PE+DPl 4241 7628 8596
Runnlng
Allowance
r6n-q ao'l 4274 8619 8619
Totrl
Gnolumcnts 23747 37907 52t10
96Increase
over Fifth Pay
Commission

59.63% 119.47c/o

0
ntrpckoned for
Allorrancc is or

ating allowanceet not included in the bal emolurnents.
on Additional Allowmcc.payablc

t& The Cornmittee rtotes tlnt as per decision of tte Governnrent, the Anomalies
Gmnifecs hgve b€e,n set up under the Joint Consultative lr4qchh€ry (JCIO Sctrenre at the
l{hpal ard peeutnentat levels to look into ammalies uising ott of implementation of thc
Sifth Pey Commission. The repiresentaives of the recognised labour Federations on tbe
Sdluqr rc mernbers of bottr national and deparbental Anomalies Committces. The issues
lifbitrg to pay structu€ of running staff have been taken up by recogdsed labour
Sfla1#Ens ofRailways in Depamenul tuiomaly Commitee.

tft Brcomncndrtiom(PryStructure):

t*1; Thc Comminee noted that the Iabour Federations took up the matrer of pay struchtrc of
nedsst l.oco Pilos(ALPs). In punilnnce the cadrp structur€ of Assi$ant tooo Pilob(ALPs)
bbmimpro-ved bythe Ministry of Railways as under:

Dcsigrution Grade Pay EdstinS%
ofpoes

Rcvised o/oof

m(m

STALP Rs 2400 30 80
ALP Rs 1900 70 20

s

h^-l '9nvraatu
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3.4a Thc Committee observed that dr.re to m€rger of pre-revised scales of Rs.500G'8000,
Rs.550G9000 and Rs.600G9800 various irsts of Running staff in these scales of poy have
been placcd in identical Pay Band/Grade Pay, itz., PB-2, GP Rs 4200 on qpccific.

reoommendcion of Sixth pey Commission. An additional allowance (on which DA b payab@
has ba€o allowed to Loco Pilot MailrExpress, Loco Pilot Passenger, and lvlail/E'xpress Gudds
thps poviding difterentiation between functional gFoups of Looo Pilots. As per the g€ncral
sobcmc of nuning pay bands an ernployee after reactring the maximum of one Pay Band will
alorir$catty rnove to the next Pay Band and thus there would be no incidence of stagnation at
m4dmum of tbe pay band. Further, for fixation of pay of Running Statr in reviscd pay
strucfirg, spccial fitnent trbles were used duly reckoning DA on pay elerrenl of running
r[o$,ecs. The nmning allowance has also been continued in the revised pay stnr:ure. The
.Q6UtAoe obselacd thrt the pay strucfirrc rccommendcd by thc Pey Commfusion for
r-{;;hg rtrfiwas in consonance with the geuenl principle of deleyering edoptcd by tbe
P, ry Conrnb*on br all cetegorics of central govemment employeee.

3r€. Further, the issues rcgarding Grade Pay and Additional Allowance to running sta$is on
6e agooda of Departnrental Anomaly Committee as per standard procedun under {CU
Sctgrc and are under discussion in the Committee. Based on r€commendations of &c
Ammaly Committ€e, appropriate references for dtfferent categories of staff(including irmning
stifr) may b€ made to the Ministry of Finance wherever decided by Railway Boald.

3.4.4. As por Sixth Pay Commission recommendations minimum pay was prcscribed ih the
pay bands ior the direct recruits, while for promoted employees no such minimum pay was
inido applicable. This led to a situation at times when junior direct recruit employee was
dmyin!-more pay than the senior promoted employee. The Committee finds that the
tt4ioisti of Raiiways at the instance of Labour Federations took up this PattT *t $"
Misigry of FinancJwhiph in turn examined and issued instructions to give above bcnefit by
pcrmitting stepping up of pay of the senior subject to _conditions. Thcse instructions have
boon implemenied on-the Raiiways. This will also benefit Motormen and other loco running
Crff.

40. RunnlngAllowence

tL Dcnmd: Rrtes of Kilometrage Allowance(KIVIA) be rcvised ss pcr formuh

cnlllcirrted by Running Allowance Committcg 1980 end atrcar8 be prid w.ef

1.111106.
Aulyrb rnd Discussion

+iL ne SixO Central Pay Commission in para 7.36.97 of ie report regarding c€rtain

{brrnpcs in Railways recommended (ater qualified as suggestions only) as under:

In Railways, certain allowarces lilce Night Duty Allowance, funning Al-lowora ua

ov comiuted on the basis of pay scales atached to vqlous posts. In the revised

filrctwe, py scales for spbilic posts will ceaEe to lave oty meozing A revised

fut4ub for compUing tlese allowozces would, tlrcrefore, need to be ewlved...

F,urdrer, tre Commission in para 4.2.81 of i15 repOrt recommended as under

Ttu Commission recommerds doubling of the extant rutes of Cyle Alloutsre,

weslittg Allo+'ance, cash Handting Allou'arce, spectal Allonope, Nigfu hny

, Atlowatte and Sptit Duty Allowattce. Similarly, rates of allou,arrces try"r|" to

Merent Mtn*tris/Deptments/Organisations not covered in this Report wiII also be

/

dothled

t!,^D StTTTaW\r



43 Railway Board con*inned a Joint Committee in November 200E oomprising ofEcers of
Raitnny Boanj anA staffside to det€rmind the quantmr of pay element'in running allowance
md revien, the formula for computing rates of kilometrage allowance. The Joint Cootnittoe.
after in depth deliberations felt that the concep't of mean pay of passenger gnde as existing in
tbc qtmt-fomrula was rendered impracticable as pay bsnd was not a single scalc of pay but
s"rlgamation of several scales of pay. The Sixth Pay Cornmission recomrnerd€d that variors
attorvauoes should be doubled and the Committee felt that this recommendation of the Sixth
Pay Commission should also be followed in respect of rate for kilometage allowance. Thus,
k*fng in view the general recommendations of the Sixth Pay C,ommission reepding doubling
of ilorvonce rccomme,ndations of the Joint Committe,e wene accepted by Railway Boad ed
ingftAions issued accordingly. The revised rarcs of KMA were made applicable w.e.f'
01.092008 as all other allowances were revised from this date after implernentdion of Sir&
CPC pay structurc. The pay element which was necessitated earlier due to dcprcssion in scales
of pyof r,rmnirU staff was also considered by ilre Joint Commitlee. The Joint Committee notd
bdfu depression in pay of Running Stafferoded after revisions of pay by the Fourth &, F!flh
Pay Cornmissions and merger of SP/o Deamess Allowance wittr pay w.e.f.1.4.2004. Btt
cdsidcring the need to motivate the Running Staff for efficient railway operatiors, the_F
clcocnt of 307o for in seryice benefits and 55% for retireme'nt benefits was continuod on
rcomm€,ndations of the Joint Committee.

{31. The erpcnditure on KMA due to revision of rat(doubling of rete) b esJimrtcd to
bG n$$0tscrs per snnum. Additional annual recurring erpenditure on KIIIA would bo

+prudnratrly l&.OSlcrs. based on the demand of nrnning gtaft Further, the edditionel
fil"et impticetion of the demand of nrnning cttfi to 

"*t"it! 
the rates of KMA rnd

pqrn66t of alroa"s w.e.f.1.1.2006 would be rpprorimately Rs. 16'{2crr.(arreelt
w*.f,t.ljfll5 to 31.08J008).

4A Rocomnendation@unning Allowance):

The contingation of nrnning allowano{Klr,fA) was discussed theadbale bV the fgint
Commince conSitsed by Railway Board. The Fast Track committee post'Si:rth

1rry Comnission pay strlrcture maintains that no change is called for in rcsp€ct of dorrbling of

Ui clb!*"r" w.e.Lt.g.Z008 as was recommendod by ttre Joint Commitce. Ttc issu€!

tl5ribg pay clement and ratcs of running allowrnce were considercd by the Joht

lh;;;6!." g e pockege whlle msking ib recommendetions. Any rwien of ntes of
- #tlt dlowenci mai call for s rsviery of pay element as well.

tO, Reduction in Duty Hours of running stafi

hfEd: Represontations have been recefued from recognizrd Lebour Federations rnd
o-frer orgtnisations for rcduction in the duty hours and chenge in HOER
clrsrificetion

AnelYsb end Dbcussion

al. h rcordance with the provisions o_f the Railway AcU l9!9, nuuring stafrare classifid

ili.iltb"".r' dnd arp teq"dt to work for lO4 hours per forhight on an averag€. Ttte duty

lir"" of nming staff are regutateA by guidelines grven by Central Administrative Tribunal,

Eamlj1{ra1 Th€-tuudng duty at a ste6h-should not ordinarily exceed l0 hours ftorn &parturc

Of to ttir, and overall-<luty-strould not exceed 12 hours from 'signing on' to sigrting off save

lnatcetiOnat oircumstBnc€s like accidents, floods, agitations, equipment failures etc'

Stntant
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SZ . hE to the v€ry nanr€ of th€ir duties ard keeping in view round the clock operation of
tbe railways, the loco running staff canndt be put on a daily fixed roster. me cgnart aaity
av€r8ge dutyltow of Motormen are 6 hours l8 minutes on Ccntal Railway and 6 hoqrs 2(
minutcs on Westem Railway which ale much below the stipulated norm of l0-hogrs.

53. All efforts are made to contain the duty hours within the parameters laid dorm and
positiott is being monitorpd at divisional, Zonal and Railway Boud levels. Thc position
ryding &iv€rs' duty on fortrightly basis is monitored by orew contnollers anA Oivisionat
offEcco. Power controllers work in close coordination with scction controllers to eosur€
implemcoaton of l0 hours duty. This issue is also discussed in periodical meetings 

",ithrccqnizcd Iabour Federations. The running staffare monetarily corirpensated wtrcnei.r Aey

t

qe bookcd beyond prescribed duty hours in variorx exigencies.-The oavment of overtime for
L - - - - -  ^ F

r.qurr. v rerp vr rr5l. s

SA. Various CommitteeyTribunals have examined the issue regarding redwtion'of drry
lqryr for nrnning staff. They are, namely, Adjudicator lr[r. Justice na;.anyursnu 0946
qU*{ by Railway Iabour Tribunal (1969) headed by Mr. Justicc 

-Vfiubtoy 
ria tf1g

Commifiees on Running Allowance (1980) btrt no specific recomme,ndatioru foribangc of
classification or working hours had been made,

5.5. Xho Committeo not€s that several merrurer to improve worklng condidonr of running
staffhevc been takcn as indicated below:

o An eqgonomic design of crew friendry Driving cab has been deveroped,
. [mprovement in condition of running rooms for drivers/guards.
o Walkie-Talkie sets have been provided to Drivers and Gtrards of all tains for fastor

communication.
o Imptovement in skill urd knowledge compstcnco of running staff,baining ftpitrty

for drivers, guards and staffconnected with bain operations havo bcen moOomizod
including use of simulators for taining of drivcrs.

r Sipalling cystem is being modernised
o Tha modern desigrrs of locomotives requirc less repairs and result in losscr failurcs.

35. Brcornnendetion @uty Houn):

The Committee notes that there was an agr€ement with Labour Federations in 2006
h Gfigdrute-a high powered committee to examine issues regarding duty hours of nrnning
!Fq$d Ssfety categories under Hours Of Employment Regulations(ttOgn). This issgc
eq! oruultation with all stakeholders, detailed examination of field conditions, actual
nFrtins bours and ground realities in the context of relevant provisions of law.

fllrr trnror rnd Recommendations:

{P. Conputed Kilometers for MotormeeDemrnd for minimum 3(Xl l(mCdry.
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DAILY AVERAGE COMPT]TED KILOMETRAGE OF MOTORMEN

CENTRAL
RAILWAY

WESTERN
RAILWAY

Avg working
hours

6 hn l8 mts 6hrs 26 mts

Actual avs Kms t00.24 r22.65
Payable KMs t48.98 158.38

61.1. Kilomaeizge for motorman as well as rurning staff working passeng€r tains ap
cotlPtlcd as per iruErrtions issued by Railway Board in 1981. In terms of these instructions,-}fiotoruen 

are allowed kilometerage allowance at ttre rate of actual kilometcrage eamed subject
1s rrrirdmrnr of 150 km per day for perfomring dury of 5 hor:rs and above which ineicates ilar
nohtmsn can normally ern Klv[A of 4500 hms. in a montb. The average dUy hours of Loco
Pilob (Passengo) is longer than that of Motormen and so arp their kilometer ernings. Tbb
rr|llor wrr formally considered by Railwry Board ln the pest rnd it was dectded thrt
tlrrt *lr no Jurtification in comparing subultsn strfiwith mah line running ctrfidl
hoc tte demend of Motormen for computed kilometrege wrs not eccepted.

7.0. ACP/MACPforMotormen

11. Ihmrnd : ACP/IIIACP Scheme shouH be imptemented for ell Wegton Reilwry
Motoruen without discrimination to fceder cedre.

7,2, ACP benefit !o Motonnen directly recruitbd on Westem Railway in pre-revised scale of
poy of Rs.5500-9000 has been a subject matter of dispute and litigation. The matter is zub
jtdics and p€nding in Supreme C-ourt. In vierv of thb posidon the Comnittee is not in e
podlou to dye rny necommendation in this regrrd.

&0. Shgh Hrnded Allowance for Motoroen:

&f. Demrnd : An Assistant Motorman be provided with Motoman and till ttir ir
doec e Single Handed Nlowance to dl Motormen be paid.

&1. lt{otormen are classified as Running Staffand are covered by the Rrurning Allowancc
" E*FEG. As such all the allowances admissible to running staffare admissibte to the catcgory

ofpgbrmsU on their fulfilling the prescribed conditions.

&S For suhlrban train operatiorL one Motormsr is deployed aginst one Loco Pilot and one
A'cft*ffrt Loco Pilot deployed for mainline tains. It has b€en r€eresented ttrat Motorman
$0dd,rho be assisted by Assistant Motorman for suburban operation to eosue saf€ty and till
|s tffi Assistant Motorman is provided, single handed allowance should Ue granied to al'tftfrmcn.

f4' The nature and pattern of nain operations on mainline and zubruban systffi ar€ toblly
ffind srd cannot be compared. The Assistant Loco Pilot in rrespoct of mainline operations
k,Wir-od to get d6wn at scheduled and unscheduled stoppages t6 iorpect locomotive under-
8og for any abnormdity, exchange signals with station staffand guard on each papsing station,
{try.t high pnsion compartnent and non driving cab of the locomotive after passing neutral
relm cach time. This requirement does not exist for subrrban operatioru.

t'r^A ?lYntaar:r L'A ,

l l



&5' The Committeo concludes thet the existing rrrangemcnt is adequate end ttedomaad fordnglc hrnded sllowance hes'no merit

9.0. Rertontion of 15 dayc Crsual Leav{CT,)

9'l: Demend: Reduction of Casusl Leave from 15 to l0 was arbitrary and lS dayrcerual lcsve be restorcd.

Fedcrations uuder JCM s.h._tg afrer disagreement betrve.enitatrrru" *i the official side. TheArutrrtlon Awsrd nejected the proposed rcstoretion of crquar reave"

r0J' Ilcmrnd : Reise Ceiling Limit of KMA for. the purpose of Income Ter erenptior.10'1' The committee.noto rlry a proposal for raisin! rf,is tffidi;; Rs.@/- ro Rs.12000/-was sclt to cBDTA,Iinistry of Finance. This should L p, r"d;th Ministy 
"iF;;; 

f",m'early decision.

llJL Correction in SR4J5@):

U.l. It has been stated by some Motormen r
Raihvay (WR) have dispensed with Srarion Mr
uain and have, thereby, made violations of the (
Indiar Railways (R).It has been stated that rhe
dying all rigbt signal to Motorman to start the rain.

llt' cR-4:15 pertains to "starting of Trains" on IR The first zubruIe of GR 4.35 makcs ittlrc rqo^nsibility of ttre Motonnan/Loco Pilot to see that the conect starting signal has bcengtqbetrc starting of a train GR 4.35 does not lay down tlrat ur; c,," d shail see 0re *arting
$n'l bafotE gving all riSht signal to the Motorman In GR 4.35 15),it tus been stated that *r/re

) yry be dispensed with in case of ntburbart
, be specified by spectal instructionf,. T\e
rde ure of cnabling provlrions of GR 43S(O
usrd to start a train in the year 199g. Thcsc
in the ycrr 2fi16.

iM's permission to Grurd to start the rain can
nal railwaysin operational intercsts p€rhsps in
rt druation of halrs, and multiplicity ofmiirsat
rtional reasons. The high density of slburben
rovision by WesternRailway which isma*ed
nalling system. The Committee finds trat the

oodeyGoe anypmvision of the General Rures. 
lip number 203 by wR on unnw do not

I
z ' L ' d < d  l v ' ^ ^

' - ' t -  

{
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r2;0,

12.1.

Ntsbthty Allonrnce and National Holidey Allowrnce:

rlcurnd : Therc weg a demaud for rllowing Nigt rluty A|lowence NDA) rd-
Netlonel rrolidey Allowence (NIIA) to dr nongrzeitoo rtrfi wltrou[ -y-
rutdcdoa of pay limlt rnd also for poyment of I\[IA et the rrte of one dry brdc
pry+DA.

l?J. The denranrt of NDA and NHA has b€gn accepted and all non-gazetted raitway sUff
(ircftdhg nming stafr) has been made eligible for NDA ard NHA. Further, f.ritionat
Holiday "Allonrmce (NHA), like other allowanceg has been doubled w.e.f.1.9.2008 in ke*ing
uifr ltG 8cn€ral rpcommerdation of the Sixth Pay Commission with a proviso to irr"read ure
s[owance by 25o/o with DA increase of 5V/o.

lile. The Comnrittee obsenes that on Railways(orcept Westem Railway) whw EMUg a3p
opcrldGd, tbe calegory of Motormen and t oco Pilots (Passanger) is common and l\rtotorrren are
tihca ftom Loco Pilot cadre tttrcWh a selection prrooedure. These Motormcn opcratc EMUs as
firll as fss€qg€r tains and on promotiorq rctum as Loco Pitot (MailEcp1gn) in t1g catr.
This €osul€s bcter carcer progression for Motormen There is no such 

-ctraniet 
of ryufrmovcg€ot as MailrE:rpess l,oco Pilots for Westem Railway Motorme,n The Codnifee,

ftadolrr sqgestr thlt Westem Railway examinc the pocribility of bringing lb ryrtem rt
prr wtft oftcr Zonal Railwayo.

t\^\
EDMn(rr)

i

tu
EDPC.I 
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TII{IT TI*FIT GOVERNMENT OF INDIA

i-d qarf,q MTNISTRY oF RAILwAYS
(ffi +d RAILwAYSoARD)

fin np^t-il/v 'tf,:
=-"----

RBE No.7712012

New Delhi, dated : 28.06'2012'

S.No.PC-W293

No, E(P&A[I-2005/RS34

The General ManagerdCAOs'
Atl Indian Raitwap & Pnuluction Unit etc

3. This
Railways.

Sub:RevisionintheratesofKi lometreageA|lowanceandAl|owance
in| ieuofKi lometreage(ALK}wit tref fectfrom0l.0l .20l1.

#

Af te r thepromulga t ionof theRai lwayServ ices(Rev isedPay)Ru les ,2008,Boardhad
issued letter of 

"n"n 
no.-d,. z6.lz.20ag,a""ioing the pay- el.ement for the running staff and the

revised rates of Kilometreage Allowance and All-owancc in lieu of Kilometreage (ALK)'

2. In consideration of the persistent den

decided that the rates of Kilometreage Allowan

kms) which rvere laid down vide Board's letter

2S% witn effect from 01.01'201 l' The otl

Kilometreage Allowaice/ Allowance in lieu of Kilometreage shall remain unchanged'

issues with the concurrence of the Finance Directorate of the Ministry of

Copy to :-
( i)
(ii)

--bJ.Sol'i,- *h"'"t

No. E(P&A)II-2005/R$34

( Salim Md. Ahmad )
Deputy Director/E(P&A)II'

RailwaY Board'

New Delhi, dated : 2&06.2012.

Copy (wlth 40 spares) tbrwarded to the Deputy Comptroller & Auditor General of lndia, *o?* 
.- ...

trto,izz. Rail Bhawan, New Delhi. I 
" 

i "_1_ j-- -

For Financial Commissioner/Railways'

No. E(P&A)II'2001RS34
Nerv Delhi, dated : 28.06.2012'

The FA & CAOs, All Indian Railways & Production Units etc'

The ChiefrCommissioner of Railway Safety, 16, Ashok Road' Lucknow'
n

--w4'' J-C^'- A{"-*-{
( Salim Md' Ahmad )

DePutY Director/E(P&A)II'
Railway Board.

L l
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GOVERNMENT OF tNDtA (BHARAT SARKAR)
nilNrsTRy oF RAILWAYS (RA|L rUerurRnlAyA)

(RA|]LWAY BOARD)

No. ERBJ12AB123116 New Delhi, Dated LSJ.2A13
ORDER

Ministry of Railways (Railway Board) have decided to constitute an Empowered
Committee to finalize a mechanism for a new formula for running allowance. The
Committee will consist of the following officers:-

Convener
Member
Member
Member
Member

2. The Terms of reference of the committee will be as under:-
i). To determine the quantum of pay element in Running Allowance; and
ii). To review the-existing formula for calculation of rates of running allowance and

evolve a new formula.

3. The Headquarter of the Committee will be at New Delhi.
4. The Committee should submit its report within a period of 3 (three) months from the
date of its constitution.

5. The convener and Members of the committee will be eligible to
admissible under the extant rules.

Copy to :

Deputy Secretary (Estt)-l I
, Railway Board

draw TA/DA, as

1 .
2.
3.
4.

on Units,
Vadodara
(A)& EDPG/MSR(K).
i4T, ML, Secy,, DG/RPF, DG/RHS, AllAMsiAdvisers, JS,
-, EDF(E), EDEE (RS), EDTT(F), ADc(pR), Dtp, Dir (cA),
3oard,
Marg, Lucknow.

The Pay & Amunts Officer, Railway Board.
The GenenlSecretaries, AIRF and NFIR.
The Genenal Secretary, IRCA, New Delhi,
The Secretary General, FROA & IRPOF, All lndia RpF Association.
cagh-|, ll, lll, G, G(Pass),G(Acc,), sEE(por,ver), ERBll, lll, E(p&A):li, parl,, o&M, Reception, Library, RBCG,
Telecom and Stationery Branches,
The Convener and Membens of the Committee. The Convener of the Committee is requested to finalize the report
-within the prescribed tenure. A copy of the repod may be sent to ERB-I for information,

5.
6.
7.
8.
L
10,
11.

12.


	Allowance-Payable-1
	Allowance Payable.pdf



