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Memorandum
Sub- Financial Up gradation under Modified Assured Career Progression Scheme to the
Ticket Checking Staff of COMMERCIAL Deptt.ADI Div.
Ref- 1. GM (E) CCG'S letter no EP/ 839/0 Vol IV E/PC/7670 P.S. No.01/09 dated
29.06.2009.
2. GM (E) CCG'S letter no EP/ 839/0 Vol IV E/PC/767/0 P.S. No.22/10
dated 12.02.2010.
3. GM (E) CCG'S letter no EP/ 839/0 Vol IV P.S. No.49/10 dtd.25.03.2010.

As per the recommendation of VI CPC three financial up gradations under the MACPS at
the interval of 10, 20, & 30 yrs of continuous regular service is to be granted to a Railway servant
subject to the suitability considered by the screening committee.

Accordingly, the screening was conducted and the recommendation of the screening
committee is as per the list enclosed of those employees who are found suitable under MACP.

1. The MACPS envisages merely placement in the immediate next higher grade pay in
the hierarchy of the recommended revised pay-bands and Grade pay as given in section 1, part
-A of the first schedule of the Railway Services (Revised Pay) Rules 2008. Thus the grade pay
at the time of financial Up gradation under the MACPS can, in certain cases where regular
promotion is not between two successive grades, be different than what is available at the time
of regular promotion. In such cases, the higher grade pay attached to the next promotion post in
the hierarchy of the concerned cadre will be given only at the time of regular promotion.

2. Benefits of pay fixation available at the time of regular promotion is also allowed during
financial Upgradation under MACPS. Therefore, there shall however, be no further fixation of pay
at the time of regular promotion if it is in the same grade pay as granted under MACPS.
However, at the time of actual promotion if it happens to be in a post carrying higher grade pay
than what is available under MACPS, no fixation of pay would be done and only difference of
grade pay will be given.

3. The employees who have been found suitable by the screening committee may opt for
fixation of pay within a month’s time from the date of issue of this memo under rule 131 3(1) (a) (i)
of Indian Railway Establishment Code —Volume lI(Sixth edition 1987- 2™ Reprint 2005) (FR
22(1) (a) (i) to get the pay fixed in the higher post/grade either from the date of higher Ug.a
gradation or from the of next increment viz. Ist July of the year. The pay and the date d&f
increment would be fixed in accordance with clarification no 2 of RLY Bd's letter No PC-"
VI/2008/I/RSRP/1 dt 25-09-09.

4. On grant of financial Up gradation under the MACPS scheme, there shall be no
change in the designation classification or higher status. However, financial and certain other
benefits which are linked to the pay drawn by an employee such as HBA, allotment of Railway
accommodation shall be permitted.

5. Financial up gradation under the MACPS shall be purely personal to the employee and
shall have no relevance to his seniority position. As such, there shall be no additional financial up
gradation for the senior employees on the ground that the junior employee in the grade has got
higher pay/grade pay under the MACPS.

This has the approval of competent authority.

Encl: List (Gr-"C’-12 EMPLOYEES) A
3C L IARF (J H PADAYA)
AN * APO (Tfc.)

For, Sr.DCM (E) ADI
COPY TO: SR.DCM/DCM/SR.DFM-ADI/AIl CTl's, DRM (sqd) ADI, SM-ADI, MSH, DCMI
EMPLOYEE CONCEREND, P&G FILE, PRT FILE, SENI-FILE,S/Sheet,
COS (Pay- Bill), CH.0S-Policy,
DIVN.SECY WRMS/WREU/SC-ST ASSO/OBC — ADI
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LIST OF EMPLOYEES OF TICKET CHECKING STAFF FOUND SUITABLE FOR MACP-
COMMERGIAL DEPARTMENT
MACP | MACP | Pay .
SN | Name S/Shri | Design |  Station E“fi"b'e W.EF | Band Glf;’;’f Remart
1 &I
DINESHKUMAR. ird | 01.11.13 | 9300-
T ety Dy. CTI | CTISL/ADI 9300° | 4600 | suITAB
KALPESHGIRI K fird | 29.12.08 | 9300-
ot 2 | Soswam DY. CTI | CTUSL/ADI 9300~ | 4600 | suITAB
lird | 02.05.14 | 9300-
3 | M1BABI DY CTI | SS-MSH 9300~ | 4600 | sUITAP
Mird | 01.11.13 | 9300-
4 | R BROKDE DY CTI | CTUSUADI 34800 | 4600 | SUITABI
5 | RAJEEVKARIAL | Dy.CTI | CTUSL/ADI il e gj’gga 4600 | SUITAE
DRMSQD) | 1rd | 011213 |9300- | 4600
|#7 |vHCRAO o CTL | TUBMADE, | B giggo 4600 | guiTAE
CHETRAM 111 rd i) 1.13 9300- 4600
8 | BAIRWA Dy. CTI | CTI/SL/ADI 34800 SUIT
A ird [ 0L11.13 |9300- | 4600
g |KANARAM | | Dy.cTi | CTUSL/ADI a0 SUITAI
SANJEEV ird (011113 |9300- | 4600
s Dy. CTI | CTISL/ADI e SUITA
DRM(SQD) | Tird | OLI1.13 |9300- | 4600 p
11 | VM VANIA Dy. CTI i 2ati SUITA
12 | AMARNATH R e R R R 4600 | suiTA
e '3-. ATS o ,‘ " 1 -*,.
D4 — DA



